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5. Summary of the Report

a. This report covers the life of the Project: June 15,
1970, through June 30, 1973.

b. Goals and Objectives of the Project.

Pursuant to the proposal of the Division of Instruction,
D.C. Public Schools, December, 1969, the stated goals
of the ProJect included:

To provide a test pattern of "Career Foundations”
through the integration of new curriculum methods
and materials within two pilot elementary schools,
as the first stage in a five-year plan for city-
wide implementation of the career development pro-
gram; ‘

To design a test pattern of "Career Survey" through
& restructuring of the curriculum around career
clusters within two pilot junior high schools, as
the first stage in a five-year plan for the city-
wide implementation of the career development pro-
gram;

To design a plan for the phasing in of a nattern
of "Carecer Exploration” for all high school stu-
dents including the redesign of existing vocational
programs and the development of a “road range of
new programs and cooperative work-study activities
and to test selected programs with pilot groups of
students;

To initiate the expansion of occupational guidance
and counseling and the establishment of cooperative
relations with District and metropolitan employment
services, manpower agencies, etc., for the initial
placement of all students at the completion of
schooling.

¢. Procedures followed:

In order to set in motion the program to develop the models
required by the general objectives the projJect staff
selected the following components for the program:

" Dissemination of the career development concept

Organization of the pilot
Teacher retraining
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Curriculum development, trial revision
Curriculum lmplementation
Evalusaticn

The initial yemr wes given to:

Dissemination of the concept of career education
to the professional and lay communities with
special emphasis upon the involvement of parents
from the project achools.

Organizaticn of the pilot, including:

Selection of site

Recruitment of teachers and counselors
Development of a retraining model for teachers
Exploration of existing resources in the schools
and communi ty

Survey of dinstructionsl msaterials snd equipment
Preparation of trial unlbs of iastruction
Selection of consultants to assizb in curriculum
development

Procurement, and distribution of imstructional
materisls and equipment

Development of astrategies for implementation

To the end that the pilot could be activated, teacher
retraining conbinued throughout the second year:

Cuorriculur development began at a U week workshop during
the summer of 1G71l. A conbtrect with the Metropolitan
Educational Couneil for Steff Development provided for
the development of ten modules of ewrricuium for grades
seven ant eight, following the cluster organization
recommended by the '.S. Dffice of Rducation. Teachers,
counselors and adminlisitrators, working with congultants,
developed, field tested znd revige? the deaft.

During the same periocd, teachers and counselors developed
& handbook of suggested activitlies for use in grades

1-6. Parentz and children selected for the pilot were
brought inte the schools for orientation activities in
each building as the mini-gchool operation bagan in the
fall of 1971, involving thirty-nine teachers and coun-
selors and eight hundred pupils.  Tn-houwge evaluation
and formel evsluetion contiiued, monitered by the Center
for Occupational Wducaitlon, Merth Carclina Stahe Univer-
ity at Faleigh.
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ntil March, 197%, the Project operated under the leader-
#zhip of' an acting director (part-time), two assistent
directors, (full-time) one for elementery schools and
one for secondery schools end two clerks,

“ince the expansion plans for the project were not rea-
tized by the end of the second year, the project direc-
tor propoged certain revisions to the goals for the

third year. These were accepted by the grantor. Although
the projected expansion did uot embrace total buildings

as originally planned, the project doubled the nmuber of
veachers at each level, ammexing studenty, mccordingly.

In addition, with proceeds from a small Title I grant,

the Project sstablished primary progrems in seven ele-
mentary sachocls - one non~publie, and a seventh grade
program in one Jjunior hizh school. Instructional mate-
rials and eguipment and curriculum oriented hands-on
ectivitize vere provided to complement; the curriculum
guides. Foth teacher in-service training and dissemination
setivities continued,

The second draft of cwrriculum for grades seven and eight
wae completed and distrivuted. The first draft of curri-
culum for grades 1-6 and © begun in June, 1972, was
completed by June, 1973,

The senlor high school medel begen in the fall of 1972,
with the opening of Woodson Sr. High School. Seven
career areas were scheduled for the initisl effort with
eighteen Leachers and spproximately 1000 students.

Results; acconplishments:

Many strategies for dissemination of the career development
conceph and welerials have been developed, revised and
implemented during the Yife of the Project. Some have

beer Giscarded. The remsinder, which inelude distribution
of materiels both within and cutside the school systenm,
rrograms for parents at the schools, publicity from medis
in the cormuanity end the use of the community as an ex-
tension of the classroom are in force.

Publlications include ten curriculum puldes and s teacher's
manual Tor grades seven and olght, & curriculum gulde for
grades 1~6 (firs® draft), a handbook for grades 1-6, =
curriculun gnide for grade 9, a towr guide and several
brochures advertiging the program, together with s slide-
tape presentation developed in 1973.

)



The teacher training model for orientation, begun in
1970 and refined over the years, has become a four
credit course of elghty clock hours, planned and di-
rected by the Project staff and offered by a local
college. The pattern of intermittent Saturday Work-
shops offering continuing in-service training remains

a part of the program. The mini-school operation sur-
vives in modified form at all project sites, involving
at the close of the project period cl37 teachers and
counseloxrs and ¢3000 puplls in twelve buildings.
Cooperation between school and community has facilitated
the development of the model, making possible an ex-
tensive hands-on program at &ll levels including oppor-
tunities for on-the-job experiences for increasingly
large mumbers of pupils.

The appointment of two assisiant directors at the be-
ginning of the second year provided supervision for the
mini-schools. The &ppointment of a director in the
spring of 1972 enabled the Project to pull together the
existing threads and stabilize the operation.

Evaluation:

The ProJect has sought to evaluate itself constantly at
every stage. Informally, each phase of implementation
has been monitored by the teacher teams. The findings
and recommendations of the U.S.0.E. team have been ncted
and used in strengthening the program. Standardized
tests have been given to project participants each

spring to evaluate performance in reading and mathematics,
areas of special concern to our system. Attitude inven-
tories and interezts inventories for teachers and students
together with the effort of our third-party evaluators
complete the annual cycle of eveluation of the Project.

Conclusions and recommendations:

The Project has developed a viable model of career edu-
cation X-9.

Field tested and revised interdiciplinary curricula have
been developed for grades seven and eight.

Interdisciplinary curriculum guides - first draft-have
been completed for grades 1-6 and 9,

b



A hsndbook of activities, 1-6 is currently in use.

An effective teacher training model has been developed
"and implemented.

The teaming of teachers for purposes of curriculum
development and implementation is an effective stra-
tegy for progress.

Community cooperation enriched the progrim at each
stage.

Cooperation from the subject matter offices provided
valuable assistance in the processeg of curriculum
development and implemevr.cation.

The single most ralusble resource of an educational pro-
gram is its t-.achers and counselors, the persons respon-
sible for instructiom.

Mearningful parental involvement continuez to be a sig-
aificant problem of the Project. The fact that this
problem is not unique with us does not lessen its impact.

Thongh a large body of empirical evidence cannot be avail-
able after go short a period, the data examined indicate:

That progress toward estaeblishment of career aware-
ness has been made; '

That project pupils can identify an increasingly
wide variety of career choices;

That sttitudes of pupils and teachers toward them-
selves, each other and work seem to be undergoing
positive chang~

That Educe* a4l Aides (Title I) made & significant-
differenc 1 the success of the progranm;

That teachers make the difference.

It is the opinion of the project staff that replication
of the model cun be effected without exorbitant expendi-
ture through reallocation of existing resources to en-
compess career educabion. Perhaps the greatest initial
expense will come from teacher orientation and the one-
time purchase of gpecific instructional equipment, booksa
and kits.
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We therelfors malke *k@ rﬂ}kﬂwﬁng rencemendations:

Iz:(_

&

That the mm&el,b wp¢¢ua#$d eity-wide ¥-0 a2 an integral
Pt the omgolng program;

4

%)

That orientebicn be iven oot only to feculbties of the
sehools, bobt alse o exlabing supervisory personnel so
thet conatruchive supervigion and cocrdinetlion may pre-
wails

That efforts b seruvs.effective communi by invoelvement
continue;

That the pyaten consider the Judiciooss ume of educsnbional
wides s an integrel part of the instructiomal system;

That the vole of the regular g2l danee coungelor be re-
gngeaged o the end thedt career gulduncs be aa sgaential

Ponction of all counselors ov an ongoling basis;

=

4

That careey sducation be integrated inte the total edu-
cation of every stodent K }



6.

Body of the Report

&,

The Prob%gg

Extensive studies rnuthorigzed by the Bosrd of Bducstion of
the District of Columbis, notably those by 0Odell Mas Connell
Agsocistes in 1085; Ir. Harry A. Passow of Teachers College,
Columbia Univeralty, 1667; the Vocational Educstion Advizory
Council, 1967 and the Exacutive Jtudy Group, 1968, have high-
lighted insdequacica in the existing educsationel program of
zhe public schools of Lhe District of Colwmbis. Such studies
focus upon matters of relevancy zince statiatics Indicate
that of & school population of more than 15),000, 43% are
socio-econumically disedvantaged: approximately 904 are
mincrity group members; and at least B0% drop out prior te
high scheol gradustion.

Viewing these statiaticz with grave concern, the Bosrd of

aof Education establiashed 2 Task Force on Vocational Educstion
in 1969, charged with the responaiblilty of developing m de-
sign focuaing upon {1} vocationaliy oriented pregrams for
211 levels of instruction and (2} specialined voceilonal
training directcd toward specific career otjectives., The
report of %the Task Fource was spproved by the Board of Edu-
cation in July, 1953.

TRe Teak FPorce found thet preparation for thae world of work
should be an inevitable, primary objective of the public
schools, serving both the gocletal need and the individual
needs of all students. This guiding principle waintaina
whether the student plans to contizue Rkis education in an
institution of higher learning or to enter the world of work
vhile at1ll ir the public achool or upon completion of high
achool . Thus, the curriculum must sddress ifizelf to all
three groups, revamped Lo become more effective in meeting
the neede of all - espscially the prospective dropout.

Traditionslly, vecationnl programs at the high school level
have suffered a second clmas sistus in splte of the fect
that greduntes frew such programs anjoy the ddstinction of
possessing marketeble skille as well ma scadewic prepsration
which eguip them for emtry into the world of work and/or
higher educsztion. Thls negative societal wvalustion haw dla-
coursged muny studentz and their faniliez. Itz lwpact upon
gol? eateen has been devamsteting., T4 muat be admitted how-
ever, that the narrow rangs of existipvg wocatlional progrume
hez contributed to the probdles.



ﬁﬂognizing th& i wmcw‘ma ot th& pm‘&alem, 'E;iw aak Foree o
- established certaln propositicns upon which an entirely new
‘ ';cc}nmpf gt be founded if essential change is to be effected
Cdin the thinking of the cmmmity CThe aeven peopositions
are as follows: 1/ .

1.

Career X}w@mpmant m&t be mn m{"@xgﬂﬁ fgm ef ? Pe-
leennt progran of miucmimn st 81l levels of matrurv—-
tion. ‘ .

Caresr Developmesnt wusi Focuas upon »xpm&ing Bl EWBLE~
ness of the renge of presgent and Tuturs opportupities,
upon, the developsent of marketable siills and upon
stimulsting s poaitive personal response to the
challenge and rewsrds of the worid of work 'baami zmcm
& senge of digmﬁy of ml work. :

Cureer :mrelapmnt mm# b the wawpermiw wmmiﬁi—:
Lity of all inetructionsl tmitaz, with cuwrriculus gul-

_&mne e ccmmeniwgv sobi mﬁ s cmmm ccmr&im*-ed

. Caresy Dove m@mm wnat e af‘mrm& in a miety 01’

Plexible pmt%erm to gerve realistically the M@&ﬁ
amé &apimtimaﬁ of Inddvl &aml utwﬁwta" -

%, ALl students must be wrwmmge& mm mwia tad fo.
 comtinme thely torama) educetion at losst Through
‘righ school, in “(mjwqeztmn Witk mﬁ«%im oE R
‘ m1~tim mylamvm *emvm ﬂaalwﬁ S TR TS SR

b, ALl students mmmt M @mmf@g&d m ﬁmlap &
o ‘,wkﬂmbm a%_iisl pﬂm tcs "Le»wit:g m:‘&ml

e A stm!mta et b prepured for omtimﬁmg o

o eation to Wnﬁ thair level of pout ‘secordary
o oraspe tem@ and to mest nee caresy requiremsnts
resul ting i‘mm mcim@‘mgicﬁ cmngm s tnd wmust, 'ém
‘atimﬂmt@é to mmﬂ i3l their caresy danvvelwzt

o in jm:nt m&mx am& cmpmyar amrmxticeahmp wnd
‘ ,,m};«@ tal tralning pregress, techmlcsl gcobools,
- colleges and imatitutions of ﬁwviﬂim& aﬁu«

‘ v%ie’m a; Ly o Mgﬁ m‘i‘a;m“& . B

u/ D.C. Public sahngim;“ S L | .
‘ Tu.ak sz'v@ feport on Vocational Hiucation, May 1959, pp. 11-18,
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Ceronr Development, including specialized vosation-
Bl programs, wmualt be desigued ina fashlion which
facilitates magimss interaction smong studenta
throughout their high echool carvers. '

W1

&. Cerser Vevelopment must Include placepent snd related
follew-up services; prapent attention given to
college entrance wust be replicated for students
entering other forms of continuing sducntion and Yor
gtudents entering divectly into the job market.

7. Caresr development wust eid the handicspped to attelin

: the bromfest poseible cercer sspirations within the
meingtresm of student sctivities, supported by spe-
sigl educational programs end facilities where
necessery. S

REgpansion of the coversge of the model te ‘other peplls
- to provide & more lnclusive seuple ol both teachers and
papile snd velldate the sodel. in other arena of the
clty posed an sdditionml pedbles during the third year,
gince additionsl Tunds wers uoh evident st the outset.

b. Gosls sad Objeciives of the Project.

The posiz of the Career Developmsnt Program as seb forth in
the exemplary project are three-fold, yet exch is & part of
the other. The isplessntation objectives provide for the Fok -~
fillment of the student objectiwws. AR

The shiectives of ihe gtudent imclade: &

o 1 :Gmnlﬁiéin@;: mﬁéﬁwwm&; “e;sﬁ_‘ézh&' mﬁg&f&ﬂ&%@iﬁilitiaﬁ '
" of the world of works T
2. Attsining &ﬁmﬁggmt@z.);‘ufé*,;ﬁé;tmﬁicﬁi for entry into the
- werld of werk st whatever level; marketedle skille)

3. M“ﬁla_ﬁpimgmifwmm and 4 roluigzation mfth@: g
. aigity of work. Cen T e T
To the snd of providisg Por aﬂi }g'mﬁm‘ﬁ& % el imate fﬁh@éi?é theas
objectives ek bs realized, the wemolary project sete forth
i/ Propostl. for Bremplery Progrus or Project in “mmﬁiézsﬁi;Mﬁdaﬁ,:i.mgm,,.

i
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To design end test & pebtern of ”narn@r foundations”
through the integration on new curriculum methods and
materigls within pilot elementery schools, ss the first
stagé In g Tive-year plan for ﬂifyh“i&@ fiplementation.

To design and tes t B p&tt&rr of "earesr survey” through
B regbtructuring of the curpriculms &round career clusters
within {two) glia“ Junior high schools, as the first
gtage in o five-yvesr plan for citywwiﬁ& implementation.

Tc design a plan for the phesing in nF & pattern of .
Yearser &yp}m“ﬂ¥10 and gpecialized “career preparation”
for all high scheol students, including the redesign of
existing prcgr&ma nnd the developing of & brosd range of
new programs and cooperative work-study sctivities, and .
te test melected programe with pilot gyoups of atu&en&s.

iate the expansion of cccupational puldence and
im%!mﬁtm:ﬂﬂwuzmmn of cooperative relg-
Ji@ms with District and mebropolitisn ewployment services,
manpovwer agencies, ete., for the initisl plmcement of all
ztudents at the completion of wchooliing.

A

In order to mchieve the geperal cbjectives get forth in
the proposal, the Project zat Dﬁ?t&&ﬁ_$ﬁeaifiﬂ goals for
the second year o3 follows: Lf

Y,

1. To ablish mini-schools in each of the four pro-.

eyt
st bl djrgdﬁg:

‘WP howpd to e:taﬁliw? cn# Lﬁ&m in each el emen-
by schoaﬁ -:W#hb and Young - %h pr&&ea 16,

At Br wn@ aunicr gh School, we plannn& S
' pxl@t group in ar&d@ 8; snd at Brang Hmior
CHigh, & pilot” érau;‘Ln gr&ﬁe 7.  Fuarther,:
sach school tegcher team wuas to ine 1ud¢
guidance counselor.

It wag ’lso ouxr tnteﬂ,lah¢ 1f the svh ool vouiﬁ .
mapsge it, o 1ucaie Lhe Prai@ct in s @regﬁwxbpd
ares of each buzlﬂ7ng,ra fecilitate the, 6peraw

' ﬁLan Bod ihv Fow of ' commonly used materials

2. To develop !nanarutnﬁ urr\n vlum for *ha mJnrn
‘»ohoalsj

:f Propogal for Exemplery Progrem or Project in Vocational E&ueﬁﬁian?
P 3% ' ‘ ' . o ‘

~10-

(€)
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In the elem&nﬁaﬁy caresr Foundationg -

ih was cur goal Lop & curricuius gulde,

kalS, nwwmxﬁ’ﬁ with & Ud; e bo communi bty regourcesn,
ra and sample learning packages for

> L ‘hoql vegr, Purther, we

iong for revisiow of the

ﬁ%tM¢Mmbw}m; . CHRIEET STOVEY -
it was our spe shiechive 'n 1evw1ﬁp. OfF QO
tract, t:eazi‘x.v:u.m.'.‘ AR '

“Using the module ¥ e of Sthe 0.8, Offlce of
Fducation 28 a base, 10 wes the Projlect plan to
IMWMﬁpmmmh titles - aress - suitable Tor our
city. Using our Lisgt of ten fopicsg, a consultant
beam, with input from Project teschers, would
develon *wm'r’u"}uxn meovdiules for the mlni-schools.

3. To try cut the curriculum modules, evaluate them and
relay the recommendstions for revisdlon fyrnished by
Project teschers to the ﬂuereuLum consnlitants and
the curriculum writers:

Since the writing

L\

¢ provens was prograwmed over s

133 oyear, 16 was our plan hn Tead the completed

modules inbo the schools as they became svailable,

_to uge bhem in the w}“a:rcrm &n& to- gupply  lmme-
dlate feed-hack so that revision could be begun
cesrly in the o ¢ Lo the end: tht revised copy
could be avaﬁlablg for wae ab the beglnning ni
the Hhird W’m* ‘ ‘ |

&, To pu;lish.th, 1mquec‘cumridulnm,mmﬁulua for use in
the minl 15 ring, thg‘thirﬁ yenr;
T4 was owr plan Lo ge ptblz‘ahjmn in qu&nﬁitv
i the revised drafi hn*b for uge in ouwr Project

and for ﬁ*?ﬁrzhuui on to other Fxemplary FProjects
wi lﬁ & reauest for fecdback,

5. Yo establish certaln evalunbive daua rww*rukﬂs PO~
oess amm‘cantﬁn af the Project; such dats to be

NG

seured Ffrom teschers snd studenta;

E%

The selection of and/or cresblon of guiteble
ingtruments Tor 1nmhcuve eavaluatlion ﬁf phﬁ Pro-
Ject was seen sz an sszential task of the Pro-
sent, B
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To begih the development of standards for classroom
equipwent and supplies;

This was seen &3 & priority task since clusaroomﬁ
needed additional instructional materials quickly
in order to begin the trial use of the curriculum
mnodules and the elementary suggested activities.

To continue the training of teachers and counselors
to insure competent rerformance in the school;

Continuing in-service was seen & a need both
for original personnel and for newly recruited
personnel, since both the concept of universal
career education and the curriculum are new

to all personnel. In addition, there are areaus
‘of study which have not yet been explored in
the tralning process.

To disseminate the concept of career development to
the total faculties and student bodies of the Pro-
ject schools and to the community as a part of the
total effort to achieve positive attitudes toward
career education for all students in the city;

Lack of information concerning the new concept
of care:.: education has caused and is causing
resistance to the whole idea, Failure to
communicate to the public the rationale, goals
and activities of the project foster the contin-
nation of negativism. A planned communications
program which invoives the community in its
development and implementation seems a necessity,

To secure administrative and supervisory staffing for
the Project, namely a Director and an Assgistant
Director for each level;

To secure a definitive outside eveluation of the Pro-
Jects

In addition to the fact that outside evaluation
is a requirement of the U.S. Office, evaluation
by the third party is a continuing need of any

program. Such objective asgessment will assist
Project personnel in determing the course ahead.
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Pescription

The Project ig located at Webb snd Young Rlementary Schools
and at Browne and Evang Junior High Schools, all schools
Located in the geographic aven of the Spingarn Instructional
Unit. Situated in a regidential area of the far northeast
section of the city, the school population comes from middle
to low income families, of which zome gre located in at
least four large Federal housing projects. Yet moat of the
children do not live in the housing projests.

During fiscal 1471 and 1972, the Project included eight
classes at Webb - grades 1-6: ten classes st Young; 530
childzren; 21 teachers and oie counselor.

At Browne in gr.de 8, there were 162 students snd twelve
teschers; alt Evans, iw grades T, 150 satudents, 23 Leachers and
counselors staffed the program. ‘These were the four mini-
schools. Teachers and students persomnel were distributed
as fallaows:

Scheools ar. T Pupils
Public
Webb 1 1 20
2 P4 51
3 1 32
i i} 27
5 L 28
6 2 53
®1
1G 221
Youwng 1 i 30
2 2 . 5h
3 2 &0
Y 1 26
5 3 85
6 1 31
#1
G
1 =Ba
s 510

* Seilence
- Teschers
- Coungselor
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Schiools Subj. I Pupils
Browme Eng. 1
Math 1
Soc. St. 1
Gr. 8 Sc. 1
Homemaic, 1 163
Ind. A. 2
P‘ El— 2
Art 1
Mugic 1
C 1
12 163
Evans Eng. 1
Math 1
Sce. St. 3
Sc. i
Gr. T Homemnak. 1
Ind. A, 1
Music 1
P. E. 2
Ard L
C 1
13 150
Totals 22 313

The second training workshop was held at Browne, June 28
through July 30, 19Tl. In preperation for the opening of the
mini-schools, junior high school teachers concentrated on
curriculur developmwant, The Acguisition of sdditionsl ele«
mentary teaching strategies including an orieutation to

tool techmology were the focus of elementary teachers,

During the spring of 1972, fourteen additionsl teachers were
recruited from the elementary schools and twenty-three from
the junior high schools to steff the expuanded program. Each
elementary schocl nearly doubled its program and added Xin-.
dergarten to its coverage. At Fvans the total seventh grade
was absorbed together with pilot groups of 150 at the

eighth grade level, A% Browne, the total eighth grade was
absorbed together with pilet groups of 150 each at grades
seven and nine, Orientation for participating teachers was
continued in & fouwr-week workshop during the summer of 1972,
with periodic follow-up in Saturdsy Workshops.

w1




In Avgust, 1972, & small Title I grant enabled the Projecs
to try the model in sdditionsl locations ¥-3 and grade 7.
Fifteen elementsry teachoers from zeven building mnd HOO
children joined the Project. We also added one interdiscle
plinary team of seventh grade teachers and & pilot group
of 150 pupils., 1/

Orientation for Titie I teachars took place in the fall of
of 1972 in a revised format. To permlit teachers the oppor-
tunity to receive in-service credit, orientation took the
form of a three semester hour course designed by project
staff and offered in cosperatlon with D. C. Teachers College.
Following completion of the course in Janwvery, 1973, im-
plementation started at the begimning of the second semester
using the curriculum and basic meierials and eguipment re-
commended by the model, This addition brought the populs-
tion of the Project to 141 teachers and counselors and
3,219 pupils,

Interdisciplirary curriculum for grades T and 8 was begun
during the summer of 1971, pursusni to & contract with the
Matropolitan BEducational Coancil for Steff Development,
Conzultants, teachers, counselors and project staff working
together developed ten wodules of curriculum.

Under this contract, Metre Cowncil agreed to produce ten
modules - clusters - under the guidance of Conmsultants in
the content areas and prcfe&aiomam curriculws weiters with
imput, in depth, from Project teschers. Morsover, the con-
tract provided for the revision of the trial dreft and de-
ivery of the reviged draft to the Project Director.

The group selectsd the Following topics bazed upon the cluster
peltern issued Ty the U. S. 9ffice of Education, as follows:

Grade T

1. Consumer ané Homemalkdog

2. Communizsations and Medlisn

3. Fine Arts and Humsnities

b, Couastruction erd Snvironment

S. Agri-Business, Matural Resouwrcey, Morine Science

Grade B

1. Public Service Qcowpsalions
2. Health Occupations

;/ See Appendix R
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3. Manufacturing, Marketing snd Distribution, Business
and Office CQecupations.

, Transportation

5. Hospltality, Recreation and Personal Service Qccu-

pations,

Follwing classroom trial of the materials, teachers pro-
vided eedback to the consultants and curriculwn writers in
the form of recommendations for revision. These were ln-
carporated in the revised draft provided for in the contract
with Metre Council. This draf't is now available for dis~
tribution.

An elementary curriculum team, beginning during the swmer
of 1972, and working through the school year, with the gui~
dance of congultants, developed & concepb-generalization
curriculum for grades 1l-6 emanating from five concepts:

There is dignity in all work. )

The life of & culiure depends wpon iits workers who pro-
duce goods and services.

There are many different kinds of work.

Mankind uses tools for work.

Work has rewards.

This interdisciplinary docuwmeni, in first draft, is avail-
sble for field testing.

The curriculum for grade nine, recently completed in first
draft, focusing first upon self assessment, emphasizing
camunications skills snd moving into survey in greater
depth provides the bridge to gsepior high school exploration,

Information concerning the senior high school component of
the project, Woodson Jenior High School, Lthe responaibllity
of the Department of Carcer Development Programs, is not
available. Such data, when received, will be submitted as
anr addendwm to this report.

Members of the community who have assisted the Project by
bringing their skills inte the classroom include parents,
college students, other students, repregsentetives of the
profeasions, mexbery of the business community, volunteers
from the Federal and Diztrict Govermmenti and leaders in
civic organizations. Bringing with them the tools of their
trade, these workers sheared their experiences with project
youngsters and teachess,

~1i-



Among the more successful curriculum - connected activities
of the Project have been the experiences in photography and
the tour program conducted as & part of the curriculunm,
Project personnel note among the woest successful. tours the
following:

Performances by Mimes and Mazques

Two performances &t Xennedy Conter for the Performing Arts

The Washington Gas Light Company

TranS‘pO "72"

The Frederick Douglas Home

The Ford Thesater

The Smithsonian

The Anacostia Museunm

& Performance of the Harlem Ballet

The Natlonal Geographic Building

The Washington Ravy Yard

A Pet Shop

Vocational High Schools

The National Zoo

The Baltimore Brewary -

The Baltimore Harbor

Fort McHenry

A Garment Factory

The Dining Room at the U, S. Caplitol

A Performance of the Washington Thester Club

Internationnl Busiress Machines Offlces

The Medicel Musewm of Pathology at Walter Reed Army
Hosgpi tal

Macdonald's

A3 the Project becames known in the community; requests for
information began to arvrive from the city and from the states.
Among the presentatlonsz prepeared for varinus groups are the
following:

Presentation of the Exemplary Project for the astaff of
the Division of Instructional Services.

Presentetior of the Exemplary Project for senior high
counselors and junior high school chairman of
Guidance Departments at a conference sponsored by
the Department of Career Development Programs and
Project OPEH.

Presentations for s class st Washington Technical

Instsitute, "Trends snd issuss in Career Development'.

w1
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Presentation for a conference of secondary principals
end assistant principals at Alriie House, Task
Force Report; Progress Report; Curriculum Report,

Presentation for home economics teachers D. C. Schools,
at & repular departmental meeting,

Presentation for participants in s Workshop on Trange
portation sponsared by the Departmént of Career
Development Progrsms and the Office of General
Avistion, FAA, .

Presentation for Jjunior nigh gehool counselors at a
career orientation mesting,

Fresentation for career aides ip the Widening Horizons

_ Frogram as & part of thelr orieptation PrOLTAL,

Preparation of an exbiblit and slide/fiin/lecture presens
tation on Career Fducation and the D, C. Exemplary
Project st the annual convention of the D0, Congress
of Parents and Teachers. (In cooperstion with the

- Department of Career Yevelopment Prograns ),

Fresentation for 8 commities of Junior high school coun-
selors.

Report on the Project for all rarents at Webh and Young
Elementary Schools. .

A Design for city-wlde Implementation of u Career BEdus=
cation Program 19 at the request of the Superine
tendent of Ychools, R

Fresentation for Service area #5 Committec, Government

of the Districh mf~¢ﬂlumbia,”ﬁbvemher‘16,-1972o

Conmuni ty Warkﬂhdp'-_Qareer:ﬂgyelmpmanﬁ§:,= . Lol

Presentstion rfor operating Assistant Superintendents apd

| Deputy Superintendent of Schools., = G

Conferences with supervising directora, subject fields.

" Assemblies, Career Day observances, meeting st Amidon,

Kenilworth, Lenox, Levejoy, Maury Elementsry Schools
. and Terrell Jr. High Schdol (Title 1),

Regular written reporis of activities in the wards for

. the benefit[effmgmbera of* the commwani ty perticipat-
ing la school bosed msetings, f B &

Assistance to principel and & teacher from Young School

iﬁtpxeparing'&,pxeeent&ticn‘f¢r”ﬂepptg_@ha¢hars
Meeting, Frederick, Maryleand. o
Orientation for the sta

afl of the Urban Enviromental Edu-
cation Project, . - = L et e Frs
Article for Winter newsletter, Department of Career De-
~ velopment Programs, 0 : '
Presenﬁ&tianS'for:the~facalti$g:‘
Browse Jr, iigh School '
Cleveland Elementary gchool
~ Rabaut Jr. High School
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Scott - Honigomery Elementary School
Seation ERlementery f"-.’:mm
Shaxrpe Health School
Taft Jr. High School
Woodson Ji High School
Presentation - Liaison teechers of the Spingsrn Instruce
tional Unit.

Publications:
Brochursag:

"Career Hducation in the District of Columbia®
‘ 1972
“The Elementary Program™ LO72
"questions and Answers about C&reer Developmenh“
1972
Tour Guide" 1973
“Rﬂnﬁha&k of Suggested Activities 1-6" 1971
. Inmx‘did iplinery Currioulua 7,8% Second
draft, 1973
Y intﬂrdnaalpiinary Curriculwn, Grade 9" 1973
"Some Day™, a slide-taps presentation, 1973

Visitors 4o tha Prujact

=

Project persoansl has been fmarp.b gmiif‘im by the mony
visitors who heve come to ¢

retion and visited with adminds *watc:m, teaoi«ers and the

Project smffe : Amng me wme:

cnserve owr pilot gchools in

:M&S" H&rr*s, M&th@maflc& Oansult&nt
‘Mrs. Borbara }iﬂ1~:J, Longunge Arbs. Conwtmm‘ :
Miss C. Juckson, Student frem M c?nnll Uhxv&raity far‘
; twoetpak a‘v‘wmmim &m pm«ticmmviap period.
Two representatives i:r:cm'.s kth Uf‘ime of Wga.xghts and
L Meagures e
Counseiorc hip ol P&ﬂwa$ﬁ Hzgw¢aﬁﬁa amd N1 cholg Av&nus
C Elwmww Schowls - -
Mrs. Mnmﬂ E&&,Lmhfﬁdww%o,nou.uﬂst
Mra, MIdps mltnﬁ University of Florids :
Mrs. Barbsre. Allen, Assistent mrm‘mr, H&l*zmre Puu;x-»
lic Schools Vi
Mrs. Lucilile Cayle, Depaviment of Guidshcs and Caumaelw'
Limg, D C. Schcols
Mrs, Mer hill, Depariwent of G&imn«*exg Flementmv t,m'ex‘er
Deval hmm& t Oriands, Fuwr:d& ‘

] G ‘



Visitors from Project Vigor, FPortland Oregan
Mr, Omer Mr~Caleb, Dire-tor
Mr. Wayne Olsen, Asst. Tuperintendent
Mr. Davis Douglas
Mr. Joe Lelanski, Principal
Mr. Jerry Glsen, Exploratory Work Experience Spe:ia-

list

Miss Eleanor Laidlow, Advisory Council

Mr. Charles Bomnevillain, New Orleans, Louisiana

Mrs, Elaine Melmed, Metropolitan Fducational Council for
Staff Development

Mr. Charles Dobson, Aerospace Education

Mrs, Jeanne Clarke, Dairy Council of Greater Metropolitan
Washington, D.C.

Miss Judith L. Bookhamer

Mr. John Knox Hall

Mr. Adolph P, Vay

Mr. Henry F. Durand, Career Education Program, McKeesport
Area Gchool District, McKeesport, Pennsylvania

Miss Lorraine Wright &

Mr. Richerd Ware, Gold Medallion Committee, Department
of Federal Frogrars, D.C. Public Schools

Six teachers from Plummer School

Miss Norma McCord, Rutgers University

Mr. C.R. Strohmenger, Appalachia Education Laboratory

Project Stafi at the close of the project period includes a
director, two assistant directors - elementary and junior
" high and a clerical staff of three. FEight educational aides,

authorized under Title I, provide assistance to teachers in
the classroom in Title T schools. These aides were trained
by project staff prior to their assignment to schools.
Though full-time stalf was not appointed at the outset, a
pattern of eifective administralion has been established.

d. Results and Accomplishments of the Project

l. The model K-9 can rnow be replicated. The flexibi-
lity inherent in the curriculum should facilitate
this operation,

2. Curriculum Guides are available,
Ten modules for grades 7 end 8; Teacher's Manual
Handbook of Suggested Activities -6
Interdisciplinary Curriculum 1l-5
Interdisciplinary Curriculum - Grade 9

3. The following ancillary instruments developed by
the Project are designed to assist in implementation:
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Tour Guide
Suggested Materials
Communi ty resources

Materials to sssist with dissemination are availeble
Brochure - "Career Education in the District of
Columbia
Proposal for Dissemination

A course for the orientation of faculties to the
career development concept has been established by
the staff Education,f70F, D.C.T.C. 85% of the facul-
ties in the pliot schools have received orientation
and follow-up.

All mini-schools are uperational in e modified pat-
tern, end supplied with sdegquste equipment and sup-
plies for the present. 3,219 pupils sre involved.

Both professional and lay communities are aware of
the program, its origins, goals. accomplishments to
date and fubure plans.

Many useful forms for date gathering have been deve-
loped and revised and are currently in use in the
Project.

Several ingtruments for asgessment have dbeen develop-
ed by the third-party evaluator in cooperation with
the staff and teachers. Since they were planned

for our locsie and goals, they should be suitable

for reuse. :

Several trainers of teachers have emerged from the
original complement of teachers and counselors.
These teachers will prove valuable in the expansion
of the program.

e. Conclusions, Implications and Recommendations:

1.

The coentinuing high dropout rates and unemployment
and under-employment rates suggest that the need
for a souluiion to the problem has not diminished.
Career EGucation may well provide some answers.

-] -
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The Project stalf suggests that a viable model
which withstood & nuwber of impediments is ready
now for the ultimete test-repiication, despite the
fact that the elementary curriculum and the ninth
grede segment have not yet been tried in the classe-
room, Time did not perwlt the completion of these
tagks.

3%
*

(9%
N

The instruments developed by the evaluator in coop-
eration with the staff showld prove ugeful with other
ETOUPS .

4, Teachers who have pr@ved to be skxliful in trainiog
other teachers, sund who have assisted in owr traine-
10z programs, can well form the core of fubture traig-
ing prograns,

The teacher retraining model whick is now in use has
proved to be an elffective wehlcle for change,

5, The value of teacher participation in curriculum
development has been proved by the documents O~
'Dle ted;

6., BStudents who used the new, interdisciplinary curri-
culum show no essential loss when compared with:
athers on their }pvels in the areas of mﬁthematlcq
and reading. The Ualifcxuxa te t ks uged in ths
DLSttiCt, grades =G o ;

staff therefore recommpnd.

That ruturn ntaff devv]aument planq nqvolae fh& tofal
facultjes of the schoals to be annexed~

Thet reachere whc bhave 1llustrated skill in teaching
others b@ used as teach&* tralnwra, i

Tha 1nterdnsvip11nary teacbinu Leams be ﬁngoormg#d at
the secoudary level;

Thaet - future project ﬁﬁﬁ@ldﬂ” thu K 1u span ﬁo pIOVLée
fcr cant;nuxng tra;ning bayond the public schond «

Thpt repliﬂation of the mudal w;tvmwzﬁe with reallo¢aw
t;on aof .existing funds be ?rz‘nexf step for D. C. Schonls.

o eppe
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DEPARTMENT OF CAREFR DEVELOPMENT PROGRAMS

MISSION:

Statement

of

Mission and Responsibility

TO PROVIDE ALL STUDERTS, INCLUDING CUT~-CF-SCHOOL YOUTH AND
ADULTS, WITH THE THRORZTICAL UNDERSTANDING AND SPECIALIZED
MABKETABLE SKILLS REQUIRADR FOR IMMEDIATE EMPLOYMENT IN A
REALISTIC CAREER-®NTRY JCB OF THEIR CHOICE, OR AS A BACK-
CROUND FOR CONTINUED EDUCATION IN UNIVERSITY, THCHIICAL
SCHOQOL QR UNICH AND EMPLOYER TRAINTHG PROCGRAMS.

RESPCHSIBILITING :

&l ementary
School

Level

Junior High
School

Levael

To stimilate and support "Career Foundetions' at the
glementary level: The development of a concept of a
career in the world of work should begin in the
elementary school through the study of the sociel,
economic, technological snd occupational patterns of
our demecratically diverse society, and through
independent and cooperative educational experiences
designed to develop persconal pride in responsible and
creative achievement.

The Vepariment carries no administrative responsi-
bilities at the elementary level. It is responsible,
however, for using resources available under the
Vocational Iducation Act and the knowledge and cxpertise
availasble among its staff to stimulate and support

the Cperating Departments and the Division of
Instructional Services in strengthening “Career Founda-
tions" education st the elementary level.

To coordinate "Career Survey" programs at the junlor high
level: The survey of present and future career opportunities
in our sociebty should be a part of curriculum of all students
at the junior high lcvel, to provide them with en under-
standing of the broad range of human endeavor which under-
girds a technolopicsl society, to introduce them to the
knowledge and akills required for a rewarding career, and

to stimulate reulistic career aspirations, along wlth
personal pride in responsible and crestive achievement.
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High

Sehool

DE

The Department curries ne administrative responsi-
bilitles at the Junior high level, except for the
eetablishment and adminis tratlon of speciasl programs
for potential dropouts carried on separately or in
conjunction with its high school level programs.
pecause of the unique relati ionghip between Industria
Arts, Home Beonomics, Business ¥ducation and Carecer

Leveloprnent Fducation, the supervisory stoff aspocinted
3 o

with thene disciplines are placed within the Depart-
ment. The Depsrtment is responsible for using these
capnbilities and other resources available under the
Voecational tducation Act along with the knowledge and
sxpertise among its gtaff to assist the Operating
Departments and the Division of Instructional Services
in coordinating "Career Survey" programs at the junior
nigh school level for all students.

To_zdminister s flexible pattern of "Carcer Mmloration"
and "Skilled Training' programs at the hish school level:
Specialized programs 2t the high school level should pro=
vide the opportunity for all students, boys and_glr¢s, to
ctplcre the depth their various interests and abilities,
ranging from the single or multl—skll]ed occupations to
thoge demandlng a high degree of theoretical,- manipulative
and acadenic gkills. Workstudy prograns, in which on the
Job experiences and ezrning opportunities are a part of.

.. the cducatlonal experience should be developed coopera~
' t1ve3y with local business and, agenuieu‘ C&reer sampling

and - aﬂvgnggg career oriented scademic programs should be

- provided to stimulate and strengthen the vlans and aspira-

tions of college bound students. ~All programs must be '
designed to provide the: competencies requlrpd for entrance
into the occupatzcnq for which they are qpeoiallzatlon.
Careder Counseling; p;acement and iollow—un services should
be provided for all students as a tran51tion b0 full=- time
employment or continued educatlon in unlvero:ty technical
school or union and employer ‘training programs.

The Department carries administrative responsibility

for all activities supported under the Vocational
Education Act, including the present vocatzona] high
schools, and for all new instructional centers

d651bned to provide ‘expanded opportunitleq for "Career :
kxploration" and, "Skill Training®. It shall be respon-

sible for sunerVJszng and coordlnatlng all uuch pro~
grams carried on in regular high schools 1ncludln£
those curren1lj associated with' 1ndu trial arts,

business ‘education, and home Pconomlcs, in cooperatlon
with the several Operating’ Deparuments and the Division

of Instructional Services. Because of the unlque _
relationship between career development and part-time

work experiences, the Department shall have administra-

th“ re unou51balitv ior the Work Schoiar hip’ Programs .



Post High

School
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Level

3

It shall be responsible for supervising and .
coordinating all such programs cerried on in the
schools in cooperation with the D. C. Manpower
Administration and other business, labor, govern-
mental and commumnity groups. It shall be responsi-
ble for establishing a pattern of career guidance and
placement for 2ll students in cooperation with the

Guidance Division in the Department of Pupil Personnel

Services. The Assistant Superintendent for Career
Nevelopment Programs shall serve as the Stat
Director for Vocational FEducazticn, and shall be

responsible for reviewing and coordinating both public

and private voecational and technical educational
programs in the District of Columbia in cooperation
with the Vocational Education Advisory Council, and
public and privele orpanizations.

To administer snd coordinhate n broad range of "Gareer
Entrv" and "Career Development" iraining programs for
out~of-gchool youth and sdults: Speclalized programs

should be provided for youth and adults outside of the
feormal school cycle who wish to prepare for e new occupa-
tion or study for advancement in their chosen field.
Programs should be specifically designed to recruit the
dropout, the unemployed and underemployed, and to meet
the speelal needs of the Spanish-speaking and other
minority groups with unigue needs. These and all aspects
of the educational programs of the schools should be
planned and implemented with the advice and cooperation
of management, labor civic and trade .organizations, the
corprunity at large, and institutions of higher educatlon,
in particular, the Washington Techniczl Institute and the
Federsl City College.

The Depurtment shall have administraetive responsibi~

1ity for s1l programs for out-of-school youth and
- adults conducted under the Vocatlonal Education act,
und under contract with or in covoperstion with the
D. C. Manpower Administration, the U. 8. Depariment
of Labor or other public and pr¢vate agencies. It
shall be responsible for planning and coordinating
career development programs for adults, in close
cooperation with the Department of Adult and
Continuing Idueation, and with all agencies, public
and private, in the Distriet.

W



Same Quegtions and Answers About
The Career Development  Exemplary Program

What is the junior high schcol cereer development program?

Thia programn is part of the K-12 progrem proposed for the entire
D.C. Public School System. This segment of the progrem givea stu-
dents an opportunity to explore career cpportunities which will be

available to them upon completion of their education.

- In-gepth In-Depth
Stage: Foundetions Survey Exploration Preparation
Grade: k-6 7-8 9-10 11-12

Iz this career development program designed for a gpecific group
of students?

No. This is s program for all students. At the junior high school
level we emphagize the exploration of ability, sptitudes, and in-
terests in terms of the full range of cereer opportunities.

What is the plan for reorganizing the high school program?

The long range plan provides for the establisbment of career de-
velcpment centers for the in-depth exploration and in-dept prepera-
tion of the students. Each student will register in his comprehen-
give high schoel and in a career development center.

What are the curriculum offerings in the junior high schiool progrem?
We have grouped thg cereer opportunities avallable to our astutents
into 10 groups or clusters. For each cluater we have & module of
curriculum materisls prepared for us. Each module counsists of B

to 8 units of work.

What sre the mpdule topicas?



Grade. 7 _ Grade 8
Consumer and Homemalking - Public Service Occupations
Communications and Media ‘Health Occupations
Fine Arts and Humanities Manufacturing, Merketing and
Construction and Enviromment . Office Occupations
Agri-Business, Ratural Resourcea s Transportation

6.

7.

Karine Science , Hospitality, Recreation and
- “Persopal Service Occupations

What is the relationship of these curriculum materisls to the
Academic Achievement Program? . |

We bzve made every effort to include provisica for the students to
acquire skills and Imowledge consistent with goals of the A A P.

The teachers and their consultants relied heavily upon the materials

‘and direction provided by the supervising directors of the various

disciplines and m;embefrs of their staffs.
What staff is needed in the school?

s fhe need a team of pa'ofessiomls for each group of approximtely 150

e _studnnts. The tem 13 an 1nterdisciplinary one a.nd includes a

Ecounselor, teachers of' academic subjects N industrial a.rts a.nd home

' ,mking on f‘ull time basis and other tne,chers on'a pa.rt time basis. ‘

-:Is this staffing pattern the only acceptable one?

Ro Aa the program expands to add.ltionul achools, we muat esta‘blinh

» pat’cern of operation tha.t meets the needs of' the atudent and stafs

in thoue schoola.

mmt qua.lifications mst the stafl mw‘bers possesa?

m tean mem’ber must be abtle to do the following th:lngs' P
a Rela.te to atudentm | ‘



B. Teach
c. Cooperste with his peera, &n&

d, Commit himself Lo the concept of carcer e&ucaticn and it
objectives for our students.

10. How is the staff prepared for perticipation?
" The staff psrticipates in a summer workshop session and scheduled

Saturday sessions throughoul the year.



Population

Flementary Grades 1.6

Webb 200 Students
Young 250 Students
TOTAL 450

Junior Yigh

Prowne  (8) 100  Students
Yvans (73 100 Students
TOTAL 200

o

ERIC
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FY 1971

Teachers

Teachers

Teachers

Teachers



FY 1972
Project Population

June, 1972 : FY 1972

flementary Urades J-6

Webb 221 Students 10 Teachers
1 Counselor
Young 282 3tudents 12 Tseachers
TOTAL 510 272

Junicr High

Browne (8) 163 Students 12 Tesachers
{Counselore)
Bvans (7} 150  Students 11 Teachers

TOTAL 313 23




ERIC

Aruitoxt provided by Eic:

[0 o (@] CroWN ey e o
(> [4Y] (Xo) N i ~-{ i (WA N O Ql (W !
O [ [N Qj (4N} 1t =i ! P
& —i
5
&
o I A T S R Y W -
O [No N o & TR Yo WS Ta NN aN | N ]
=i )
oON 0 O O oD o LEQ IS B &)
e [¥o) o \O W™ G o ;{ e~
)
e ™ O <k OJ (G
o ANV 7o
E_.{
™~ N \} [qM (& o~
[N (oY) N
i
:' oo cO ~4 ] o
[s¥ (8] [aY
)
!
]
- o
oo
al e
{42
B e o i O e
e &d ol U™
[75 I v1]
G
[CA RN
s
Q ‘
o d (Yo TN Vol o ™ O
® O QYRR o~
=d
=
G = O D o0 o QO i
-t (s} (28] O [ee)
[
o
-
8]
T {Xa] ~0 e I 0 S (R
- AN} ™
£l
L 0
- -4 5]
O =~
)] ed as
I q» .l
“ w 49} Ft
) w 4 -l o /1 of
B3 ] o oo LT
Q 241 R T AVEEY o & TR B 7o SN 4 o+ a3 O oy A
k3 4 Q () [ ] !
= W £ k- < )




Sya

vomea

R amanta il T

T80,

B

[FANTEAN

VA

P

W

VOSIOY IO

i

0
N
faa!

o2
xS
o>

S S Y

SUBAY

oel

.

i aria et S o Ae we =S At

| cetian

QUROIY

B A el et

septy

£.I0TISUN0)

S0

Phnd

ey AT A G S e A ¥ St ok e St

by

e s 5 i i s = b N . . Sl e

r
LN Y S
woTav naod

Q
IC

Aruitoxt provided by Eic:

E



WE -
1.

The Elementary Program

learn to like ourselves because we are valuable
members of the community.

learn that information gained in one subject area
is useful to us in other areas.

make the five concepts which are at the heart of
our curriculum a part of our thinking and of our
daily lives.

There is dignity in ell work.

The life of a culture depends cn its
workers who produce goods and services.
There are many different kinds of work.
Mankind uses tools for work.

Work has rewards.

In order to accomplish these major goals, we:

1.

study from our textbooks
Bagic texts: Senesh~World of Work Series

Families at Work Grade 1
Neighbors at Work Grade 2
Cities at Work Grade 3,4

Man/A Course of Study Grade 4-b6
Other texts are available in
our schools

use films, filmstrips records kits, games and
many other resources to mske information come alive.

participate in many curriculus-oriented hands-on
experiences including trips,-tool technology,
electricity, art, music, creative writing, drama,
photography, gardening, manufacturing and marketing.

bring into our schools people from the community who
share experiences with us. Many of these are parents.
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CAREFR DEVELOPMENT EXEMPLARY PROJECT

The Counseling and Guidance Careers
Development Program at the
Browne and Evens Junior High Schools

1972 - 1973




Career Development Exemplary Freject

Suggested Resource Persons (Speakers)
(You will need to contact for further information)

I. Consumer and Homemaking - Grades 7 and 9

A. Better Business Buresu of Metropolitan Washington, Inc.
1111 E Street, N. W.
628-2727

B. Department of Human Resources {D.C}
Joseph P. Yeldell, Diréctor
1ith and B Streeta, N. W.
629-5441

C. Depertment of Human Rescurces Montgomery County
205 Maryland Avenue, Rockville, Maryland
279-14G1
Alan Dean

L. Neighborhood Consumer Information Center
3005 Georgla Avenue, N, W. ‘
- 723-1540

E. HNeigkborhood legal Servieces Program
666 11th Street, N. W.
628-9161

F. Potomee Tlectric Powar Coumpsnhy
190C Pennsylvauia Avenue, N. W.
833-7500

G. Wilkins - Rogers, Inc.
3261 K Street, N. W.
FE3-3000
Mra., leffas

I1. Commumicstion and Medis - Grade 7

A. Chesapealo and Potomae Telephone Co.
930 H Street, K. W.
392~2109

B. Tedersl Comunications Commizslion
1019 M Streat, N, W,
655-4000

C. Greater Washingfon Educetional Television Association
3620 South 27ih Street, Arlington, Virginia 22206
820-L500 .




R, Howard Universlty Medls Department
536-6000

B. WETA
3620 South 27th Streed, Axlington, Virginia 22206
820-5500 '

F. F¥HUR
Howard Uniwversity
2600 bth Street, N. W.

- ~  Va
£30-01L00

%. WRC-W Channel # -~ Televigion 8tation awnd
WRC-WRC-FM Radlo Station
Kol Webraska Avenus, N. W.
EMZ-4000
Mr. David Faton, Jim Vance
o WEROR-UY  Channel 9 or
WIOP Radio 1500 or
WIOP-FM 95-3
WG Brandvwine Street, W. W.
G8-6050
Max Rebinso

fort

=

I. WG Television
515k Wisconsin dvenue, H. W.
2hli51 53
. WUST Brosdesstling Station
815 ¥ Street, W. W.
Le2-001L

€

K. Waghington Technical Tnstitute Communicabion Linked
Ingtruchion Cenber
1003 1 Shreet, N. W.

. ; - s £
Medle Uenber - 629-7300

o

I1L. 7ine &rts & Moasibies - Sradeg 7 asd 9

A, Areus Stegs
okth & M Straets, 3. H.
370631

tiem for Stha Study of Negyo Life & Higiony

fat
10T 1tk Street, N. W,

D, DBex aolioni of Danoe
Q 2009 F Resed, M. H
ERIC EX6- 46563,

Aruitoxt provided by Eic:
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. Blsck~fmericen Theatevr
10k Rhode Island Avenve, N, W.
L83-2251

F. D. C. Public Schools Department of Muslc
Horience P, Taylor, Acting Director
737-0895

Departaent of Art
Marie B, Williams, Director
363-4819

G. D. C. Recreation Depariment
31hg 16¢th Street, N. W.
628-6000

Ciildreans Theater of Washingbon
6286000

K. D. C. Youth Orchestra
5th & Tuckermsn Street, N. W.
7231612

I. Howard Univeraily Gallery of Art
Albert Qayier, Curator oxr
Depmrtment of Fines Arte
Cojo Baiten, Dance Instructor
6367040

J. Museun of Afrvican Axt
116 A Street, N. E.
SUT-TaY '

Mr. Adgyemi

K. HNew Thing Entarprises
1811 Columbis Rowed, W. W. suleo
Rew Thing Art and Architecturs Cenber
332-4500
23h.9271,

L. Smithgonisn Instiituts
381-5855
Loulise Hubchinzon

M. Thervell €. Smith ]
Daneing Ingbructor 2
201G Bunker Rill Road, M. 3.

526-1183 (




b -
¥. Rhythnatic Cholr, People's Congregstional Church
L7oh 13th Street, W. W,
726-9515; 8295511

I¥. Construction and Environment

£. Housing Devedopment Corporation
Rev,. Chonning B, Thillips
1010 Lamont Street, N, W.
737-9566

B. Model Inney City Commwmnity Organization, Inc.
G20 U Street, M. ¥.

367-5966

C. Pride, Inc.
1536 U Streat, M. ¥,
shk-ghll
Jimmy Powell

D. Smithsonian Inshtitube
Center for the Study of Man.
10th and Conatitution Avenue, W, W.
386-6201

E. Washington Technicgl Institute
4109 Connecticut aveaue, N. W.
H2o-7heB

-4

V. Agri-Business, Natwald Rescurces, Marine Sclence - Grade

A, Hationsl Arbvorstum
28tn & M Streets, M. E.
399-5400

B. Phelps Vocational High School
2heh & Benninpg Boed, W E.
£29-6064
e, Teylor

¢, . 8, Naval (hasrvabory
25h-Lss0

D, WU. 8. Ocesnographic Ciflce
Fuitlemd, Marylend
763-1276
Hr, James Sweansy

B, Washington Technieal Institube
h1o0 Conmecticut Avenus, N. W.
Gag-Thao
Q

Aruitoxt provided by Eic:
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VIi. Public Service QOccoupations - Grade 3

¢

AC

Loetion for Children in Trouble
Department of Human Resources
Communlty Care Sexvice

121 ¢ Streetg, W. W.

629~5536

Americon Red Cross Youth 0ffice
2025 E Street, N, W.

35?~3§23

Misg Craven

Animal Rescue League
TL Q Street, N. W.
RO7-5730

Area C Mental Heglth Services
D. C. General Hospital
€26-7275

Bosrd of Education, Membersg of the
D. €. Publie Schools

Li5.12¢h Street, K. W.

737-5317

Browne Junior Hligh School

2lith & Berning Road, N. B.

Mre. Pebtigrew, Principal

Mes. MeMicho2l,

Mr. Duncan,

Mr. Dixon, Assigtont Principaels
Offiper Clavke

629-6191

D. ¢. Pire Departmant
61k B Street, N. W.
bes.1762

D. €. Marmower Admintsbration
ihth & E Streets, N. W.
£29-3663; 393-6151

Mz, Richard Axrchie

L. €. Publiie Librery
Benning Branch
395-7106

¥artin Luther King Memowdsl Dibrary
gth & § Strechks, K. W,
TeT-311L



B

J. D. C. Recrestion Department Roving Leaders
31hg-16th Street, W. W.
629-~Ta6h
Carver Leach-8520-3276

K. Evang Junior High School
56th & Best Capitol Street
Mr. Gallowsy, Frincipal
Mrs. Ricks,
Mr. Carpenter
Mr. Waphdngton, Assistant Frineipals

L. Heaith Services Administrabion
1875 Connecticut Avenve, N. W.
6286000

¥, Hospitality House, Inc.
337 H strest, ¥N. E,
5ub-h6gk or Sih-kgko
Mrs. Ingram

N. Mayor Compissiongr of the Distriet of Columbia
Honorable Wellter E. Washington
- 1bth & E Streets, W, W.
628-6000

0. HMetropoliten Washington Board of Trade & Convention
and ¥isltorz Buresu '
1129 20th Streeb, N. W., Room 200 20036
655-6500

P. HNavcotics Jreaiment Administretion
801 Horth Capitol Street
629-4755 or 342-9593

Youkh Seiﬂrices
2101 ¥ Street, M. W.
293570k

Q. People's Involvament Corpovation
2146 Georgils Avenus, K. W. °
232~-3020
Mrs. Hicks, Burronghs, or Jackson

R. Sovial Services Administration
122 ¢ Sbreet, N. W.
629-3745

S. Washington Gas Light ‘Comphny
1100 H strest, N, W.
ST3-5225




O
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VII.

Washington Suburban Sanibery Comnission
A

re

A

s
BGLT7 Hamilicn Streel, HAyabtbtsville, Marylsnd
APT-TI00

Health Occupaticns ~ Grade 8

A.

G

Amgrican Red Cross
2045 B Street, ¥. W,
857-3523

Miga Craven

Aregs ¢ Menhél Healin Sewvicss
Do €. Gensxal Hospital
6267285

Mias Cooley, dchool RNurse
Broune
629-6191

Health Osoreers Services
3013 126h Strset, H. W, 20005
shf.2725

Mg, Mell Iabmach,

teacher ab Brownes and foramer nuvpe
6529-619L

Plaaned Parénthood

Matropoliten Washiugton, . C., Inc.
1305 M Street, ¥, W,

72762

4 £ -
Mrs. Btepney

My, Mayvia Williasmeon,
tevchar Srowns, and Tomer male nurge

3308 Bright Sest Foad, Landover , Maryland 20785

G29-5101; TT3-6kan

Manufacburing, Markheting, and Listribution, Business sud Office
Qeeupabions - Gynde © '

A.

12

Bons M™Mim Services, Xac,
1042 Wigoonsin Avenme, Y. W.
3534464

{omsercial At Saxvicss
IS Barl Placs, N. B.

Deraprtment Jtores

e Hoehl Co. ~ 7TI7T-5000
E ; iy b "
Langbwrgh's ~ 638-4856

Seonrs - 526-3000 - Woodwerd & Lobthrop 3W7-5300
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D. Eastman Kodak Compzny
1 Choke ~ Cherry Road , Rockville, Maryland
ok8-2800

E. Giant Food Inc.
6900 Sheriff Road, Landover, Maryland
341-4100

F. Industrial Designers
Design Associates
1913 Eye Street, N. W.
298-7hk6

Dlstrict Design
3201 Wisconsin Avenue, N. W.

966-L182

Federal Graphies
1346 Connecticut Avenue, N. W.
659-1405

G. Internation Business Machines Corporation
Data Center, 1801 K Street, N. W.
833-6078 - 897-2000

H. Motor Freight Lines

W. T. Cowan, Inc.
5100 Lawrence Place, Hyattsville, Maryland
86kL--5656 or 773-1200

Jacobs Transfer Company
2300 Beaver Road, Landover, Maryland
773-9700

E. I. Kane, Inc.
5400 Tuxedo Road, Tuxedo, Maryland
773-5000

McLean Trucking Company
Jefferson and Ardwick-Ardmore Road, Landover, Md.
773-1600

I. Safeway Stores, Inc.
€700 Columbia Pike Poad, Lgndover, Md.
772-6300

J. Washington Business School
1711 Connecticut Avenue, N. W.
3322637

IX. Intermodal Transportation

A. American Airlines
1101 17th Street, N. W. 20036
296-1666
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Goddard Space Flight Center
Greenbelt, Md., 20771
982.2205

Mr. Elva Balley

Interstate Commerce Commission
12th & Constitution, N. W. 20Lk23
343-lbilky

Trans World Airlines
1100 Connecticut Avenue, N, W., Rm. 320 20035
466-5700

Urban Mass Transportation Administration
40O 7th Street, S. W. 20590
L26-L011

Washington Metropolitan Transit Authority
(Re: Metro)

950 L'Enfant Plaza, South, S. W.

4842600

Washington Technical Institute
Connecticut Ave., & Van less Street, N. W.
629-7477

X.  Hospitality, Recreation and Personal Service Occupations

A.

Henry S. Washington and Sons (Morticians)
4925 Deane Avenue, N. E. 20019
398-6700

Theodore Roosevelt Island

L26-6922

Park ranger {will come to school for 2 hour
workshop for teachers)

Cardozo Beaubty Academy
7930 Georgia Avenue, Silver Spring, Md.

589-Lk433

Marriott Hotel, Twin Bridges
te. 1 & Interstate 95, Washington, D. C. 20001
628-4206 .

Lewis Hotel School

2301 Penn. Avenue, N. W. 20037
333-L692

Mrs. Everett
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Stewart Funeral Home
4001 Benning Road, N. E. 20019
399-3600

D. C. Recreation Department
3149 16th Street, N. W.
6286000

Mr. Sam LaBeach -



Posgslible Suggested Films for
Small Grouwp Counseling

I Just Don't Dig Him -
> (Parents)
I Owe You Nothing

I'll Never Get Her Back - (giving up child to adoption agency.)

-

Kathy - {Venereal Disease)

Mint Tea - (Lonliness)

Self-Defense For Girls
Sex in Today's World

Run - (escaping problems)

O o0 N 0 Fw N

Shotgun Joe - (15 yr. old in prison - life situation before,
during, after.)

]
o

Starlight - (awareness of environment - to see - to
comprehend. )

11, That's Me - (soccial worker finds that she is not as stable
as child she is helping.)

12. Still a Brother - (plight of successful black man - to return
& help or to satisfy own selfish desires.)

13. To Be A Man
_~::::::=,(growth to maturity)
14, To Be A Woman
15. Up Is Dovm - (child's perception of his environment.)

15. Who Cops Qut? - (decision - making.)




Parent Involvement
A. Orientation

1. Letters to parents in regard to Career Development
Program.

2. Assembly and Parent Visitation
B. Questionaire for further Pareat Involvement.

(eg.) Would you suggest names, addresses, phone
numbers, and occupations of your friends and
associates who would be willing to come to school
and give the students information ebout that
occupation?. Would you be willing to come?

Name Address Phone No. Occupation

C. Plans should be developed where volunteer parents would be
able to assist with classroom management when teachers are
involved in extra classropm activities pertaining to the
Career Development Program.

D. Provide an opportunity for parents to "just drop in” for
visits monthly.

E. Final activity for parents and students.




ADDENDA

DUTIES OF COUMNSKLORS:
1+ Registration &f new students
2, Asslgnment of students to sections (Both 1 and 2 will apnly
only to students entering late and only when the administra-
tive offlce has not done so or 1f that office requests
that the counselor nlaces the child.

* 3, Orientation of all students to the Career Develonment
Program,

* 4, Intervreting the Career Development Program to narents
and teachers.

* 5. Organizing a simple file system:
personal intcrview cards or folders, cumulative folders
with information, class roll for each sections an
activity record of student participation; student
individual schcdules, student employment records, if any.
Any other pertinent information that may facllitate the
counscling proccsse.

6. Using communlty resources:

o

&N

* 4, Visits/Tours

Enrichment, Information
Hands~-On-Expericneces, etc.

¢+ Clinics
1. Mental ne2lth
2. Physical haalth

f« Conferences




% ’7.

*9.
* 10,

1l.

* 12..

13,

* 1k,

g. Refrrral of students
Planning Impact Activities
(See Calendar)
z. Ouide Lines or Lessons as Guides for each.
b. Sccuring specakers, Tilms, filmstrips, etc.

Grouping students for Continuing Activities ( A Teacher-
Counselor Projecet.)

Acting as a resource person to all teachers.

Being available at =1l tlmks for emergencies mnert.
to students.,

Participating in conferences in order to make roforrals,
rccommnnoqtlons and to roccivo information

o, with Administrative norsonnel

b. with parents and/or interested relatlves

c, with Uunil pcrsonnci workers

d. with Drobqtion bfficnrs, Dolicé, cte.

0w _with persons from community agencles

f. ﬁith thre school nurso.and other school personnel

To assist in providine tutorial services or advising
parcnts of such need,

Coordinating, snd conducting the testing program with the
ald of teachers. '

Conducting group guldance sessions on modules 1n proeress
in the classroom. Close ooord¢nﬁtlon of classroom topics
with guidance activitiles,

(Suc Carecr Devélopment Work Kits, Career 7its -
Industrial, Prefessionnl, Fxploratory - Rﬂco”ds,
Tapes and other sources of materlals,)



Assembly #1

Assembly #2

Orientation
(Problems of last year)

A Skit

Music

Course Explanation

"What Good Is School?” (A f£ilm strip that relates
sub jects to careers)

Letter to Parents - Invice parents to Assembly #1

Follow assembly with questfion-answer period

Issue questionaire to parents at assembly #1
(See Parent Involvement,)

Parent visitation to classroom

Student Responsgibilities
Procedures (school)
Rules

Information



GROUP GUIDANCE ACTIVITIES FOR
Modules In Grades 7, 8, 9.

I. Logistics:
1. Meet with 5 groups, of 15 students per module.

2. Take one or 2 students from each section
to comprise a group of 15 students. ((a.) provides
for students to get involved with others outside
of their own group. (b) one teacher is losing only
1 or 2 students at meeting time, rather than %
of his/her class).

3. Meet with the groups in an open and together
atmosphere. {a) arrange seats in a circle,
including counselor in the circle, (He/She is
facilitator whose job it is to promote student
participation. (b) the facilitator should be
sure that each student feels that his contribution
is worthy, regardless of the orthodoxy of his
opinion or contribution.

IT. Materials:

A. Al written & printed materials pertaining to
a module are to be arranged on a mobile unit.

B. Plans are being made for printed, materials to
be simplified by counselors and interested
students. (Many materials are too difficult for
2nd, 3rd & Wth grade reading levels).

C. A-V Materials should be used after students have
had a chance to brainstorm the modules. (Material
should be supplemental, not as a substitute for
one's own thinking.)

III. Suggested Activities:

A. As a group, brainstorm the meaning of the

module.
l. What do the words mean to you?
2. Think of a more (hip relevant) way to say
that.
3. What jobs do the words suggest to you?
i, Do you know anybody in any of the jobs?
g. What do they do?

What personal qualities do you think he/she
needs to do his job?




-

B. Show a film or filmstrip relating the module
with jobs and school work.

C. Have students compare their own brainstorming
reactions with that which they see on the
film or film strip.

D. Present existing materials to students. Give
guidelines on what to look for in materials.

E. Allow students to suggest other materials.
Encourage them to look for and use their own
materials.

P. Suggest techniques for making notes of what
they read.

G. Help students to relate the meaning of the
module to their own lives:

1. Discuss their values - {a) self-worth,
(o) money, (c) self-exposure, etc.

2. Situational role-playing activities.

3, Discuss how you feel in relation to
working.

4, Discuss how to get along with others in
work. {a) How do you like people to
treat you? (b) What kinds of behavior in
others turn you on? (¢} What kinds of
behavior ‘= other turns you off. (d) Is
there anyone you would like to be like?
How would you describe that person?

(e) What steps can you take to make your-

self more into the person yosu would like to be
like? (Emphasize that we all continuelly
change ourselves to become what we want to

be. This is normal, and Desirable.)

H. Ask students to do field work. (1) Go to
persons who are employed in the occupations
for that module. (2) Ask if those persons
-would be willing to come to school snd tell us
about the work (3) Make a list of willing
speakers including name, address, phone number,
and occupation.
(Perhaps this should be done by breaking the
group into smaller groups.)
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At the end of the session, give students
mimeogrephed material concerning that module.
Suggest that they keep it in their notebooks
for reference.

Invite students to return with concerns and
collected materials. Follow-up the session by
arranging a time that interested participants
may form a group and share ideas, use materials,
and carry out quest activities.
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Carser Development
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Director, Career Development <Xemplary Project

Mrs. Martha J. Roache
Assistant Director
Flementary Career Development

~
"4\  Pilot Tlementery Schools - “ebb and Young




July, 1972

Dear Career Development Team Members,

Welcome to our Carser Dsvelopment Summer Workshop for
this year. Let's hope that we will find thls workshop to
be very Informative in presenting all the latest information
and training in the area of Career Development.

o have tried to give you a very brief idea of what is
-going on in Zlementary Career Development to date, You are
certainly welcomed to visit our program in action during
the school year.

Sincerely,

Elementary Career. Development Teachers
(MI‘S.) Martha J. Roache

Agsistant Director for

Elementary Career Devslopment



Career Foundations at the .lementary Level

The foundations for individual Career Development are
laid in the e¢lementary school, i variety of programs for
revisin; the educctionzl progrem at the elementary level are
being considered and tested in che public schools of the
District of Columbia as elsewhere. For the most part these
focus quite properly on raising the level of traditional
skill devnlopment -- readinz, writing and arithemetic. .n
in-~reasin; number of new efforts at the elementary level are
also focusins on the social and psychological needs of children
as these relate to learning,

Teachers must become aware of the vital role which their
interaction with children, for example, including: their pattern
of reward and punisiment and even their level of expectations,
have upon the lecrning and self confidence of their students.

In most cases, it is possible to offer learning experiences

and activities which allow for simultaneous traditional skill
development and the meetinz of individual social and psychological
needs. The Foundations of Czrzer Development are dased upon
meetins the le:rnin~ necds of individual children.

Career Development Foundations also require special learn-
ing¢ experiences which are not now provided for all students.
Curriculum materials and learning activities must be introduced
whick focus on the establishment of a realistic awareness of the
world of work and the establishment of a positive orientation
toward Career Development.

Specifically, the task force recommends the introduction of
such economic concepts as scarcity , 3pecialization, division of
labor and market mechanisms as they clarify the economic life of
the home, the neighborhood and the community...the study of
technology as it influences the patterns of human lives and
work careers, includin- a survey of tools, simple machinery and
instruments which undersird tha fabric of daily living and work
in our s ciety...the intsyration into 2ll learnin_ of creative
manipulative activities involving the use of tools and simple
equipment to complete individusal -nd group projects and models,

and the expension of similar sctivities which make abstract

ideas more concrete throurh the use of manipulative skdlls.

(From: The D. C, P. S, Task [orce Raport)




Background

The Career Development Pilot Program began with a four-
week workshop in July, 1970. Approximately twenty teachers
in grades one through six from Webb and Young Elementary
Schools were given a general overview of Elementary Career
Development. The Workshop consisted of lectures, trips,
films, hands-on activities, and writing unit plans.

During the school year these unit plans were tried out
and enlarged upon. l/sekly evaluation and planning sessions
were held after school during the year. Hands-on skills were
increased through monthly Saturday ‘Workshops.

During the summer of 1971 the second Elementary Career
.Development Workshop was held. The primary aims of this
workshop were:

to examine the curricula

to locate those concepts that apply
to Career Development

to construct hands~on activities
designed to reinforce those concepts

Three curricula were selected for use in this program;
Our Working World, Man: . Course of Study, and Black Awareness.
These curricul were selected because they lend themselves to
the development of the economic principles and hands-on activities
s0 important to the concept of Careser Development.

T
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Hands - On Activities ‘ /".
(Sept e=dune, 1972) _ i

Teachers in the Elementary Career Development
Program use the hsnds-on approach to learhe
ing with their students, This method of
teaching uses various types of squlpment,
materials and resources.  The teachers are
doing a fine job this year in testing the
latest materials available related to
alementary Carear Development.

Some Activities:

1.
2e

3.

Projects made with tools related to curriculum

Parent Rap sessions with students on their particular jobs

Teacher workshops at Phelps School carpentry class
Class trips to the lwdber yard

Assembly programs relatsd to Career Development
Salmon Feast (Grade 5 class)

Career Development slides, movies, filmstrips, and records
.Teacher workshop on how a big business operation functions

Establishment of a Trading Post (Grade 1 class)
Classroom asaistents in introductory work with tools
from carpentry class at Phelps
Career Development Staff meetings
Building Model Cities
Setting-up dark room for photography
Incorporating Career Devalmpmant into all phasas of the
curriculum
Praspare an exnibit for a Career Development display
Particlpation ina bandicraft workshop at Smithsonian
Museurn '

Mass Production project

Build a colonial city

Establish a picture scrapbock by developing snapshats
in school photo lab :

Small group discussion on economics and the family
Make plans for student volunteer work

Wood burning and decoupage

Carear Days for Boys and Girls

Mass production in photography

Trips to see paople at work in various Jobs
Role-~playing in regords to family life 2nd jobs
Giving progress reporits to saveral educational .
centers here in D, C.

Having open<house for out of town gussts and parents
Student participation in workshop affiliated with the
Smithsonian uaseum :

Grocery shopping related to planning family budget

]
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' FUTURE PLANS

My orothers and their playmates all
keep planning what they®ll do

When they are very big and strong
And educated, too.

John plans to be an engineer,

And Carl a pastry cooke
And George will go to przctice law,
And Ben will write a book,

Tom says he'll be a carpenter.
Don wants tc be a cop

4nd Bob will keep a grocery store
Or else a candy shope

They*®ll all so full of business plans
They won't have time to be .

The president in Washington --
Which leaves that job for me?®

~=Harlette Porter .
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Career Development Exemplery Froject
Caturday Workshep Schedulde
(*Regular Teachers In Progrem)
Time 9:00 - 12:00 Noon

Noveumber 4th “ Involving the Commnrity In Carser Development
(X.ementary and Junior High)

December 2nd Mazs Produetion (Elementary)
In-depth Flanning for Medule X1 {Junior
High)

January &th Curriculum - Incorperating Black Awarensas

In The Career Development Program (Elementary)

in-depth Planning for Module III (Junior High)
February 3rd Bvalustion of let Semester and planning

for 2nd Semester (Elementary)

Evalustion of lst Semester and revision

of Mod.les I and II {Junior High)

Mayrch 3rd Crogs-level Conference

A. Sharing experiencez

B. Refining the training Modsl
{Teacher In-put for Summer 73}

. Planning for fall expansion




CARELR DEVELOPMENT
A WORKSHOP FOR TEACHERS
July 5 - August 1, 1972
Spingarn Instructional Unit
Browne Jr. High School

24th & Bemning Road, K. E.
Waeshington, D. G.

Particivating Schools

Browme Junior High Sechool
Mrs. Marguerite Pettigrew, Principal

Evang Junior Hligh School
Mr. George B. Gslloway, Principal

Webb Elementary School
Mrs. Vivisa L. Desn Principael

Young Eiementary School
Mrs. Mattlie Spottswood, Frincipal

Bessle D. Etheridge
Frojeot Director

Dy. James T. Cuines
Associate Superintendent
THvision of Instructional Services

Mrs. Ellen F. Datcher
Assistant Director, Junior High 3chools

Mrg. Martha J. Rosche
Assisbant Dir ater, Blementary dchoonls
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First Weck = Jduly &

CAREER DEVELOPMENT WORKSHOP
Browne Junicr High School

-2, 1972

Wedne: sday, Ju Ty 5
8:00

g:30

10:00

10:15

d

e

M~
TOAR

12 :00

O

ERIC

PR A i Tex: provided by ERIC

Registration

Orientation %o the Workshop

B. D. Etheridge

Break

Film, U. S. Office of Fdueation

5lide Presentation ~ The Task Force
Report - Goals for Washington, D. C.

18 Project 21970 - T2
linmontary Jchooié

Mrso Marfh Hca hu
AbSlSLant Jlractor for Flementary

‘ ana_Members of the Elementary Teams_

LUNCH

The Projeet -~ Continued

Junicr High Schools

Mra Eilen F. Datcher =
Assistant Director fur Junmor Havh
Schools v ‘

and Membera of the Secondary Tesms
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Firat Week ~ Continued

1:30 Question and Answer Period

2:30 Dismisgal
Thursday, July 6 through Saturday, July &

8:00 Check~In
8:10 Interperscnal Relations
Social Systems Intervention, Inc.

Dr. Roy J. Jones and
Consultant Teans

10:00 BREAK
10:15 Contioued
12:00 : LUNCH-
12:30 Continued
2:30 Dismissal

Second Week July 10-14, 1972

HMonday, July 10
8:00 Check-~In
5:10 Classroom Management Skills

Mrs. Lorraine H. Whitlock

10:00 BREAR
10:15 Continued
12:00 LURCH
12530 Contimued
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Tuesday, July 11

g:00 Check~In
8:10 Reading in the Content Areas
Dr. IEmma Rembert

Reading Consultant
Charles E. Merriil Company

10:00 BREAK
10:15 ' Continued -
11:00 Mathematics in Other Content Areas
12:00 LUNCH
12:30 Contimied
2:30 Dismiseal

dednesday, July 12
8:00 Check-In

8:10 Language Arts in Career Development
: Programs - Elementary School Team

Orientation to the Curriculum Effori
Secondary Teams

10:30 LINCH

T1i00 _ Trip to Educational Media Center.
- Twining School

Program at Twining conducted by
o

Mr. llarry 5. Durke, Supervising
Director and Assistants

(Buses [eave lBirowne promptly at 11:00
and leave Twining at 2:00)

2:30 Dismisaal




I

Thursday, July 13 through Ju

8:00

8:10

.
LS
4]

Mo

O

RIC

Aruitoxt provided by Eic:

(©)

Check~In

Learning Syslems
Mrs. Lorraine H. Whitloek
Miss Verma J. Dozier

Mr. Ronald J. Hasty

BREAK
Continued
LURCH
Continued

Dismigaal.

Check-In

fxhibit of Instructional Materials
and Egquipment

Fyaluastion sheebts will be provided for
all participents. These must be turned
in at check out %ime. Please
sheet and place it in the receptacis

r

This is a8 required activity

Digmissal
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Tuesday, July il

82:00 Check~In

g:10 Reading in the Content Aress
Dr. Bmma Rembert
Reading Consultant

Charles E. Merrill Company

10:00 BREAK

10315 Continued
11:00 Mathematics in Other Content Areas
12:00 LUNCH
12:30 Continued
2:30 Dismissal

Wednesday, July 12
8:00 Check-In
8:10 Language Arts in Career
: Development Programs - Elementary

School Teams

Orientation to the Curriculum Effort
Secondary Teams

10:30 LUNCH

11:00 | Trip to Educational Media Center,
Twining School

Frogram at Twining conducted by
Mr. Harry 3. Burke, Supervising
Director and Assistanta

(Buses Leave Browne promptly at
11:00 and Leave Twining at 2:00)

2:320 Dismissal
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- Thursday, July 20
through Wednesday July 25

8:00 Check-In

B ementary Junior High
New Personnel Former All Team Members
2:10 Tool Technology Curriculum £:10 - 7/20 Curriculum Extension
Mr. Joseph G. Brown, Jr. Mrs. Ellen F. Datcher
10:00 BREAX Mrs. (livia Calhoun
10:15 Tool Tech. Cont'd. {See room asaignment sheet

for locations)

11:00 Gr. 1-3 Senesh

7/21 e.m. - Continued

i

Mrs. Lillie Green
) p.m. - T(}ur
Gr. A-6 Man/A Course

of Study 7/24, a.m. - g.m. - Curriculum
Extension
Mrs. Andrea Irby
32:00 LUNCH
12:30 Senesh Cont'd. 7/25 a.m. - Curriewlum Extension
Man Cont'd.
p.m. - Curriculum

2:30 Digmissal -

Mrs. Elva €. Wells




Thursday, July 27

8:00

8:10

in:«00
10:15

11:00

friday, July 28
8:00

8:10

10:00C

10:15

(8)

Check-In
Elective Courses (with exceptions)

All new elementayy personnel must enroll
in Photography

Photography - Red
~ Blue

Mrs. Lydia J. Thorton
Mp. Larry F. Albert

Audio Vigusl -~ Preparation - Green
" " Operations =~ COrange

Mr. Harm»y Burke and Aides
BREAK
Continued

Photography -~ Green
- Orenge

A~V Prephratlon - Red
-~ Blue

T.UNCH
Continued

Dismissal

Assembly

Pnotoprapny - Had
~Blue

27 Cperation -~ Creen
A~V Preparahion-Crange

. BREAK

Continued
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11:00 Photography -~ Green
" it - Orenge
A-V Operation - Red
A=V Preparation - Orange

C12:00 ‘ LUNGH

12150 o Continued

Monday, July 3L
411 Day Tour for all persopnel. Assembly:as ﬁsual at Browns.
Tuesday, Auguat 1
8:00 | Aggembly, After eheck.iﬁ,‘please
report to your team areas.

8:10 ' Evaluation Progwam/Workshop Windup

Datoher, Roache, Etheridge




D. -C. TEACHTRS COLLEGE

Syllabus

Education 670 F = "An Orientation to Career Development!
JUJ-y 9 - !mgus‘t 3: 1973 :

8:00 -« 12300 Noon (4 weeks)

i semestef hours
Orientation tO the ProJeCltssesssisasscenssoncessesarssassossaconses 3 hrs,
Overview of the Training Frografcsessssvssesssssescesssssssoscessae 1 hI's.
Introduction to Career Development Curricnlum.x = Geverernncenccsesn b hrs,
Senesh and Media.......;..........g.....;...;........;....,........12 hfé.
Man/ A Course of ‘Study and Media.....,;....}.;.......;;............203hrS.
5?°9ndang2;;ficglum and Hedia............,..;.;..‘..a.;.....;...;.12'hrs.
Tour Techhiques.;.....;.........y....i....................;,..;.... L hrs,
‘The Systems 'Apnroaéh.........;..........................'..‘....‘..... 8 hrs,
The Interdiscipllnary Team..................;...........}.....}.... 8 hrs.
°hotography for Teachers or Tool Technology, Secondary............. 8 hrs.

Tool Technology, Blementary or ' :
IntEfrﬁtl’lg Career uducation, Secondaryeeecss 900s0s0ssecce . . .16 hrs. :

Tour.'.iol....‘...l..0’..............“...Cl...........O........... 4 hrs.

Evaluation,.......'..:....;-..._..n.............f..,....‘..u'.u’.a...}_..-. iy hrs.



TEACHER BELIEFS SURVEY (7TBS)-FORM 1
INSTRUCTIONS TO EXAMINEES:

The Teacher Bellefs Survey is used for sssessment purposes only in the
investigation of tescher beliafs about the teaching-learning process. It
is mot used for the evaluation of individuals. THERE ARE KO RIGHT ARSWERS.
Your responses should reflect what you usually think or how you usually
feel. TYou will reaspond to each statement on the angwer sheet uaing the
follcwing five point geale:

Strongly ' ' : Strongly
Agree Agree Uncertsain ’ Disagree -  Disagree

(sA) @) w () (sD)

In responding to & statement, first decide whether you agree or digagree,
Then mark the response which best identifies the degree of your agree-
ment or disagreement. If thisg is hard for you te determine, mark either
uncertain or disagree. Work as rapidly as you cs3.




SAMPLE ATTITUDINAL INVEWTORY
ON CAREER EDUCATICH -

Directions: C‘heck the answer which best déacri'bqs your reaction to that atate-
© mentt Strongly Agree, Agree, Uncertein, Dissgree or Strongly Dis-
agree. o

sn
>
>
3
v
o
&

|
|
|

1. Children learn best in an atmosphere filled
with love and emtioml support.

2, A teacher can frequently "reach” a re-
bellious pupil by taking an intepse per-
soul interest in his welme.

0 — 3. An essential component of a good lesson
‘ is one of showing how it is rehtod to
other aress of knowledge.

4, The essential function of Jnnior high
: scheol courses lies in their préparing
pupils for later courses.

S. Decisions about c‘areq:" chbicel should be
" made only by teachers since they kmow
best what -tudents are capo,ble of.

‘6,  'The tescher's ability to see the vorld
us each of his atudents sees it iz an
abgolute must if he is to hmre uw o
success at u.ll in teuch:lng.

‘ o ' - ‘ 7. Puplls reapect teachers who stand m-
- . ‘ ' on their ccnvictim

8. In planning the:lr ‘work teachars should
 rely heavily or the kmowledge and skills
pupils bave aequirnd ontnida the claps-
roca.

9. The tmctmre of ‘a field of knovlodge 1-
intrinsically interesting to pupils when
-it 1- cluﬂ;y ta.ught. : :

| 10, Colloge or mimsity nttendmce 1:
. crdtical to mccau in life. ,
11. Pupils do their best work vhen they know
emctly what to expect from dsy to aay.

12, In the interest of good discipline pupile
SR , ‘ , R T AR . who repeatedly disrupt the class must be
o . ‘ : o severely puninhed. ' ‘




lhl

15.

16.

7.

18.

138.

22,

23.,.

e
F-

Puplila gain a sense of belonging when the
teacher encounrages friendships among puplls
in the roo.

Children need and should have more supsr-
vigion sad dlscipline than they usually
get. .

Studenta who do well in academic subjects
do not belong in vocational skills train-
ing programa.

There ig too great an emphasis on keenlng
arder in the clagsroom.

The effectiveness of the teacher depends
entirely on the amount of personal interest
he can invest in the progress of each

pupll.,

The teacher who organizes the maieriel and
pregentz 3t to pupils in & forceful way
gets the heat resulis,

The over-sll plan of education suffers
whern teachers depart substantlally from
the gubject outlined.

. Teaching about caraers cennot be effectively

carried on before atudents reach the high
gchool level.

A properly motivated group of mature stu-
dents might learn more in & semester's time
if they wvere left entirely t, thelr own
resourcea than if they bad & teacher to
gulde them.

Pupils learn best when permitted to get
thelr own pace im doing the work.

The teacher aasuras optiman learning con-
ditions by giving top priority to the
soclal-amotional needz of puplls. E

The effactliveness of teaching ls emhanced
when the teacher has tha abkillty to gee
the world as each pupll aces it,



S.A,

A,

Un,

D,
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25.

26.

7.

28.

29,

All teachers shouid relate course conmtent
to the nature ond wvalve of careors.

Pupila respect teachorsz wao expect them
to work hard in gchool,

Time to choose frealy thelr own attivity
during the school dsy is & muut for popil
moraie, ‘

Fothing captures stulonts® interest in
scheol work ag Quickly ae allowing them
to wrestle with problems of thcir oWy
chooaing.

Pupils lmarm efficiently the sssentials

- <of & gobject when svery mesmber of the

30.

3l.

32,

33.

.' 3!%.

35.

clase moves gizmliancously through care-
fully plammed legmon gequences.

VWhen careers are conididered, the satiafac
tiom cme derives from his job should be
a factor in his ckolze. i

The pﬁpil'n knoviedge ia beest dmiopud
when teachiers interralate facts and '
flouces from weny different subject fields.

Pupil failurve g evertsd when zestery of

“gubject matter iz the prime requizite ﬁ‘m'
rramotien.

Temchin@, of aspuwelfic akills and factuvsl
audject nmatter 4 the mogt mmt
- funotion of thu gchoul. )

The geela of educstion chowld be directed-
by children’s intereats and needs as well
a3 by the larger demanda of mocioty. ‘

Teachor tminmg rograng do not provide
enovgh attontiom to giving teachers en
wnderatanding of varied careers available
to youth. ‘

A Zirm Lend by tve tescher promtas icve O
- tlopal aacm*itv for papile.

Grading pupils aetpamxtely on schievement

and citizenshipy aspures that teachers will
insist on maaisry of avbject metier as well
ag good behavior. y

-
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3&0

39.

hl.

hz.

43,

. wf.

48,

Lo,

Pupiis fregquently learn much more under
their own inltiative than they do under
t-aacher_ direction.

Teschers who like pupils will usually en-
courage pupil initiation and participetion
in planaing lessons.

Counseling should be handled only by
comeelors trained for the Job.

The backbone of the gchool currdicalum is
gubject matter; activities ars useful
mainly to facilitate the learning of sub-
Ject matter,

Teacheras who do not like pupile will usuvally
decide on and plan lesaons salong ratber
than uvge pupil perticipation.

The curriculum consiats of avbject matter
to be learmed apd skills to be acqQuired.

Group activity teaches children to think
and plan together, independent of direct
suparvigion by the teacher.

Students whose job plsus are modest de-

- gerve as such attention from teachers as

those whose job goals are more axbitious.

In teachlng it 13 quite essential to cover
the material in the course of study.

The deep interest which puplls sometimes
developn in one subject can be velusble %o
them; but only 1f teachers succeed in
broadening their perspectives acroes sub-
Ject matier boundaries. .

The comsletion of any worthwhile tark in
educatlion requirea bard work on the part
of pupils,

Acrose-the-scheol routine imposes & con-
gistency in clamaroom procedure which tends
to reairic: important arenues for learning.
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50. When careers are considered, salary should
not be the ouly factor, :

51. The attituders learned by a student are
often the mozt important result of &
lasson or unit,

52. Learning 1s essentially a process of in-
creaging one's atore of Information about
various fisldas of knowledge.

53. Pupils must be kept busy or thay soon get
into trouble.

‘ 5. The most important thing a teacher can do
. , to set the gtage for learning is to dls-
Q : cover the interests of students,

55. Whits collar joba are more important than
go=-called Blue collsr Jobs.

56, Students who misbehave or dv not lesrn
are generally children who nesd more love,

57. Before pupila are encoursged to exercise
independent thought they should be thor-
oughly grounded in the fmcts and know-
ledge abaut the au‘uject“

58, _When giving & chcic@ of netivity, pupila
generally gelect vhat is best for them.

: 59. The basic functlon of education iz ful-
% - filled only when pupils are led to under-
stand the gemeral aignificance of the
materisl they have learned.

60, Teachers ebeuld give attention to all atu-
dente regardless of the kinda of jobs the
students will aomeday hold.

6l. Puplls gwnin more satisfection from doing a .
difficult task well than &ny athar achieve.
mént.,

)
t

62. Children should be given more freedom in the
clagereom than they usually get.

63, The pupil's impresaion of the teacher’a per-
sonallity greatly Influences wbat he lesrnc,
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78. Teachera need the skills to identify
lesmrning gytles in studenta.

76. Tewchers are the molders of rcoclety.

80. A given child doeg not have multiple
gtylea of learming.

Bil. It is best to rely on the textbook when
teaching & clags of children.

. 82. learning shouid usually be facilitated
’ by the use of manipulative materials.

83. Teaching stifiea ihe teacher's ambition.

8k, ‘.T.t is not necessary in effective teaching
to uze peny different areas of stodent
Interest,

85. Tesching is wswally a menotonous job.
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Aruitoxt provided by Eic:

Time -~ 2 weeks

Training Program for Educational Aldes

Site - Carver, Media Center, Schools

General Ylan

Day
1

2.3,4

p)

6,7,8,9,10

General Qrientation
Duties and respongibilities
Yisit to schools - both lavels

Office sklills
B, Worbky, 0. Richardson

Media Center

Carver Resouree Center



¥
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Aruitoxt provided by Eic:

Training Program for Fducational Aldes

Urientabtion fo the Program

F ilan
Travaperency with nerration

Tuties

Heport to teacher-cocrdinator

Organize and maintain the Activity Center

Agsist Project {eachers ag assigned

function outside the Project in emergency
situstions only

Make program-related cails for Praject teachers

begsist with security arrengements

)

Time, Leave, Bto.

Sign in at the achool office
Catl B. Worthy ey
regarding all sbsences - in
advance thnPVcF possible

u t -

Howrs: 306G - L3

i
Lusch - 1/7

NS

hour

Dont's

You are neb an office aide for the principal
You are not an Alde for all teachers

You are not & substibute teacher

Do not make 8 habit of wsing school phonss for
personal busines:
Never strike & child




Other Componenbs

iait to one elementary and one Jjunior

“

2. Cperation of machines - Medis Center

Mimeo
Dupliceroy

5lide -~ filmstrip projector
16 mm projector

Overhead projector

CRIOuS

3. Prepavation of instructional wateriels

Mt nesters

Charts

Bullatin Board display

Sorting and srranging mnterials

O

ERIC

Aruitoxt provided by Eic:

high school in the
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Aruitoxt provided by Eic:

li

UBLIC SCHOOLS OF THE DISTRICT OF COLUMEIA
DIVISION OF INSTRUCTIONAL 5 "“J“TC‘T‘"
CAREER DEVETLOPMENT EXEMPLARY PROJECS
CARVER ‘3.:110\)1. ROOM A
L5th and Lee Strests, ¥, E.
Waghington, D, 0. 20019

POSSIBLE JOB TASKS FOR A PARAPROFESSLORAT

Maintaining egulpment and m:rpq;'}..:les

Aésembling imstruchional materials

Helping supervise children

Rscorting chlildren to locationg within bullding, on the playground
Sﬁ;)'plymg leadergiin in gome individual and gmall group sctivities.
Agslsting 1n genaral classroom manpgement

Performing various cleriecal Jobs

Making notes for trips

Reading to children

Bxemining notebooks

Helping to prepare sestwork vmrwrs : Trom originais prepared by the
teachey

Providing addlitlonel i.?sd;ﬁ.v"id;um. gttention to childrew
Grading papers

Making agsigrments

Craabing tenching aids

Uperating audio-visuval equipment snd duplicating mechines
Tatoring |

Providing "Huan Services” skills (iintening, cbservation, ete.)

Providing commmity contanty



Career Davelopment Exemplary Project
Carver School
45th & Lee Streets, N. E.
Washington, D. C. 20019

November 17, 1972

MEMORANDUM

For :*  All Teachers, Title I Schools, Grades 1-3 and 7
Careexr Development Exemplary Project

From : Bessie D. Etheridge, Director

Reference: Educational Aides

In sccordance with the Guidelines of Title I Programs
for the District of Columbia, an educational alde will be assigned
to your team, grades 1-3 and 7, on or before December 1, 1972 Your
principal has been notified of this sasignment,

This aide hae worked with the Assistant Directors of the
Project for ten days prior to sssigmment to you and therefore has a
general kunowledge of possible tasks which you may assign. Your heam
leader has been asked to assume respongibility for coordinating the
work of the sides. .

Your gide has also been told that one of her primary
duties will be the continuing maintenance of your school/class Project
resource avea. She has assisted with the organizsation of the Central
Regource Center at Carver and has some lnowledge of that erea and cen
be of mssistance under your direction.

. We hope that your aide will be helpful to you and release
you to many important tasks which only you csn do.

Should problems arise with which you feel you need help,
please do wot hesitate Lo call this Office.

Bessie D. Etheridge, Director
Career Development Exemplary Project

BDE:bjw



Career Development Exemplary Project
Carver Schuol
45th & Lee Streets, N.E.
' Washington, D.C. 200149

November 17, 1972

MEMORANDU 4
FOR : A1l Principals, Career Development Exemplary Project
FROM { Bessie D. Etheridge

REFERENCE: Educational Aide, Title I

To ~ssist Project feachers in your echool, grades 1-~3
and 7, Title I, an Educationsl Aide iz being assigned to your school
by this Office on or before December 1, 1972. This Aide is not a
general Alde. Her services are regiricted to the Career Development
Project, :

In preparation for work with the Projéct, she has
received training (vhich should be helpful) at the Project Office.

I have asked the Team Leader in your building to mesume

responsibility for coordinating the work of the Aide among the Froject
teachers to the end thal maximum production can be echieved.

Bessie D. Etheridge, Director
Career Development Exemplary Project

School

Teem Leader

Alde




Career Development Exemplary Project
Carver School
45%h & Lee Strsets, N. E.
Washington, D. C. 20019

Memorandum

- For . : Principels
: ‘ Cureer Levulcpmenu Exemplary Pro;ect

 Bessis D. htheridge‘

From :
Re .t FEduestiemal Aidee, :

‘ Career Development L&mmpl&rv Projact, Title I
This memo will introduca : | ;

an educational aidm agsigned to your Career Davelopment
team.

qur tean leader*has -ggreed to coordinate the work of this
eide. Mrs. Datoner end I will check per*ad*cally tm see
‘how well the team is working.

Mo ean bo reached at 629~699A, 6995 Flease let ws know how
we can he&p you. AR S

Rating - GS 2, o
_Dats of appointmen%
Attendsncs record:
¥Days Absent e
"These absences heve slready beea reported
on eur weskly report ’ '

\, " Bessis D. Btheridge, Director
i . - Carser Development Exemplary Project



PUBL‘C SCHQOOLS OF THE DISTRICT QF COLUMBIA
DIVISION OF INSTRUCTIGNAL SERVICES
CAREER DEVELOPMENT EXEMPLARY MROJECT
' CARVER scHOOL .
A%TH & LEE STREETS. N.E.
WASHINGTON. D.C. 20015

MEMORANDUM
FOR: : , Educatlional Ai'des
FROM: Bessie D. Etheridge

RE: ‘Assigoments, 1973

Welcome back to the classroom for the new year.

You have been assigned, rea.‘ssigned to

for the echool ywar 1973-Th.

Please. report to ' ’ your

principal et 8:00 on

. . /.’...«—"
" . 7 e g .
. . A ’7”/-'\ . . C 7 ‘.'."” o
' /‘i(::./:;/-,/'f',,"'.'f:. /_.,..-"i .‘_,t)‘/:.v ] ( . /(. irats ”‘:y’// ‘

Bensie D. Etheridge, Dlrector '
Career Development Exemplary FProdect



Plementary Coreer Development Project

Tegoher Grade Errol lment School
Regueat For Serviceg From
Assistanc uiz-#wnr
Bute & Time Help Requeste& ) Supplies

For Assistance. ' : Needed N
o . ""'Cmel(}d.LiOL 2 ' o

assgiat in tool wnr}f;
guldance Yeggon: zlide
talk; photographys

‘accompany on trip;
chaervabion;

Project:

Webb- Deposit thls form in ny meilbox. . _
meg - Ret urn veur request shest to your teeam leader. I will pick them

up on Mmm&y )
M.J. Rosche

Aruitoxt provided by Eic:



Elementary Cearecer Development Observation Form

Mertha J. Roache
Elementary Assiztant Director

-]
141

Teach

¢ : © firade _ - uchool

Date: : " Pimes

vy

General Bvaluation

Clessreoon Environment

Ventilation:

Appearsnce !

Meterinla:

Atmosphere:

Incorparation of Career Development In Subject fireag: ==

Bulletin‘Eosrds:

Lesrning Cenleve:

ERIC

P v : : . . :
' ! . \



s.D.

&,

£5.

éé.

68,

6.

70.

L.
2.

3.

i,

Ta.

Teachers must seh definite items egide %o
gshow puplls the relsationsliips between their

- gubject nnd tha c?mrall goal of e&ucmtion,

Many of the abti tudes of stmients toward
careere snd the world of work can be
chtnged by relevant currd cul'em and couy-
sel{ﬁgb

Peachers imcresse thelir chances of dirsct ingf.
the work intc productive chamnels by mwmg
wpils participate in the planning.,

Peachers mush alweyn be pmp&reci ¢ ex-
plein to pupils inter-relationships among
verious elements of the overall curriculum,

The use of mercasm by the teacher can
accomplish nm’mmg but mtﬂoﬁ&l hﬂ,m for -
the 'ﬁ}-’dj:‘).;.l, .

Pugila, mg'ﬁ,er the esgentials of & m‘hjec*
only when sctengive plane sre made for

accompodating indlvidueal ﬁif"’ermceg in
Cpupils.

Paglls mever really enderstand e subject

unbtil they  wm relate what they have -

iemrred te the bro%er preb‘ﬁ aBs m'* &he L
.,'xserm - RN S

'Gcm& mppr~r+ wﬁm p‘@iw ia minmmm} b

the teacher who BIERYR £inda time to hel;:»

individuals with agmciml pmblm

'Kcthims aﬁiml&tge& & p:a'g‘i’ to am:‘iy hﬁmaeh‘

more diligently them a warm, persopal in-
mrea" in biss pw-ug* it *zkmm by the temhmu

Skills ghmzm mt we tavght in & m“o
manner. ey rq.ll a.h..l&fe&. - :

Temhcsrﬁ tam themelvezs too aeriounsly,

‘Temchers nan be sffective without dieg-
' nc:ain.g indivi dxml n‘!.udenw.. C

Bven wlih '}.ta ifficulb ieg, tmehmg is
very rewarding., ~

| ALl children learn in the seme mapner.

l



TEACHER'S REFORT CARD

I. Reaching Cbjectives

Directions: ¥indly place a check in the column which indicates the
degree to which the statement applies. Draw a line
through all five (5) volums, if the statement does not

appiy bto you.

As & result of the experiences I have provided, my students have done the
following: :

A1 ] 3/6 | 172 | 1/% | None

1. HMade adequate adjustment
to junior high school.

2. Begun to assume a share of
the responegibility for the
legrning process.

3. Indicated his learning .
style and specific needs.

b, Acquired and practiced
good study habits.

5. Increased awareness of
career opportunities.

6. Developed new interests.

7. - Explored new ihterests.

1I. Ordering Priorities

Directions: Number the following activities inhthe order in which you
plan to accomplish them.

Improve my teaching strategies
Increese my knowledge of careers available

Include students in the planning and implementation of
classroom activities

Provide an improved setting for learning

Refine the model for team planning

Q0 Q0Q




PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA
DIVISION OF INSTRUCTIONAL SERVICES
CAREER DEVELOPMENT EXEMFPLARY PROJECT
CARVER SCHQUL
ABTH & LEE STREETS N.E.

WASHINGTOMN, D.C. 20018

Dear

The teachers and pupils snd I wish to thank you for participating
in our Career Development Project. DSince you found the time within
such a busy schedule to come to - Behool as a yole model and
resource person, we kaow that you rmust have a sincere interest in the
cancerns of our pupils regarding careers.

The responses we have been receiving {rom some of our pupils and
teschers let ue krow that you hove helped us move forward in making
the pupils awsre of the growing opportunities in careers. Alsce, you
aldad us in reinforcing our goal of ewphasiuing the importance of
education in preparation for the world of worﬁ.

We deeply anpprecinte your coomeration and hope that you will
consider soming to owe of ocur elementary schools again

Tours very truly,

Vg, Martha 4. Roucha

Asslstant Director
. 62 {;'- {)994

IR/ Lpe

ERIC ‘

Aruitoxt provided by Eic:



PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA
DIVISION OF INSTRUCTIONAL SERVICES
CAREER DEVELOPMENT EXEMPLARY PROJECT
CARVER SCHOOL
45TH & LEE STREETS. NE
WASHINGTON. D.C. 20019

September, 1973

Dear Parent,

Your child has been selected to participate in an Flementary Career
Development Project for the 1972-197. school year. Since Career Development
is one of the top four priorities of' the scheool board we are fortunate that
your childs® school has been chosen as cne of the elementary pilot schools.

This program will be carried out in your own childs' classroom. His
teacher nas had training to prepare for this progrum. Teacher training has
involved all new methods of incorporating Career Development into the
Career Development Project will be using the latest equipment end materials
available to carry out this pro;ram.

Not only will your child work with various materials and teols but he
will alsc be provided with an opportunity to go out into the community and
the city to see the world of work.

In order for this program to ifunction at its best we will need your
vhole~hearted cooperation. This will entail being available to assist the
teacher in planning and going on trips and cttending meetings and workshops
with teachers. ‘e hope you will be able to visit us this year. For further
information feel free to contact your childs' teacher or the assistant
director of the progsranm.

Gincerely yours,

Pessie 1. Etheridge, Director

Carcer Development Exemplary Project

Martha J. Roache, Assistant Director
Elementary Career Develapment
629-0094 or HOUS

ERIC

Aruitoxt provided by Eic:



(Please return this sheet to your childs'! teacher as soon as possible)

(7

L/

Q

Since I am home during the day, I will be sble to help in the
classroom on various projects.

I would like to visit the students and dlscuss my particular
occupation at a future date. (ex., carpenter, beautician, mechanic,
secretary, constructlon worker, etc.)

My job is

¢
I will be available to accompany classes on {ield trips.

I would like to attend a meeting to further discuss the Career
Development Programs.

Farents? Nanme

Home Pﬁone

Worlk Phone

Childst! Name

Teacherts Name

School
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Career Development Exemplary Project
Tour Information

Place

Address ' _ Phone

Contact Person:

Objectives of Tour

Recommended for: Grade (s)

Subjects

Visitors will see:

Vislting Hours

Time required for tour

Time of year suggested

Number of students permitted

Ratio of adults to students required

Age restrictions

Chafge for tour

Transportation provided?'-

Food: Concessions?

Souvenirs?

Handouts eveilable?

Suggested/Necessary Preparation of students before the tour

Academic

Physical (Example:  attire)

Parking Facilities

Other Information




Career Development Exemplary Project
Teacher Evaluation of Tour

Date of tour

School Teacher
Grade Subject

Number of Students Participating

Career Cluster Curriculum Aresas
The Tour:

Sufficlent supply of guides?

Career opportunities adequately explained to pupils?

Occupations observed by pupils

Hands-on experiences provided?

Handouts?

Pupil reaction to tour

Teacher reaction to tour: (Please be specific)

Physical facilities

Guides

Content

Problems encountered:

If your reaction is negative, please indicate your reasons
noting good and bad aspects of the experience.




CAREER DEVELOPMERT PROJECT - MONTHLY
‘ REPORT FORM

e At 2ot rat 6 sk S P e

Month o Year

Teadher School (irade Subject

e e b ottt s el

A, Field Trips Taken:

B, Visual Aids lsed:

“Filmstrips: Title

Call No.

Place Cbtained

Fitm: Title

Place Obtained Call No. .

Dther

Place Obtained Call No._

C. Photographs Taken:
/. 7 Polarcid Prints
/77 Black & Whi te Prints
/7 tolor Prints:
ST slides

0. Speakers

Name sotree ‘ _Topic




Career Deveiopment Project ] Monthly Report Form -- Continued

[54]

Parent Involvement

Name _ Activity

F. Guidance Received by Student

Vocational Character Development

G. Discussion

H. Student Invoivement




£3UHABIC)

EELE o

I0308JT( WBGIEIEEY oUOBOM ‘L WYLIEY

a50dsy

LOFMGEd DYVIDEDE INTHITIAANG WD

BTOOUDS Bmox puw qgey

O

Aruitoxt provided by Eic:

E



O

ERIC

Aruitoxt provided by Eic:

Career Development Hxemplary FProgram

TStndent Profile

Student's

Nane

Homaroom

Date

Instructionnl Level

b s et

flate

Date

Grade

Date

Grade

Grade

Seores

Scores

Seores

Head.

[AJ
SOTe

Phonic (Anditory}  _ _ _ _ _ _ _
Kinesthetic {Touch) e

Attendarce

10tals

]

. 03

3

o3

TR
Pl

J, N - — — — - 2 ” . - .
Poor T
Heaith (Semeyel}

Uther Comments:

_Gr. PR Gr. PL.

L Arith,

Read.

~————. it g g 40 g bt d

__”_.»__.Al;i‘t he

s ormin o At st

D L T T e N e VP A
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November, 1972

Dear C. D. Teachers;

Since this is Natioral Car2er (uidancs Month it would be nice to
begin our C. D. Scrapbook project. Hach class will submit a career
development scrapbook corntaining pictures, poems, storlies, newspaper
clippings etc., reluted to our prograr. The scrapbook covers can be
made or masonite or cardboard covered with contact paper. It may be
wize if you as the teacher do ull the lettering in the scrapbooks
since these beoks will be used for 'shering-sessions” among classes

and display zectivitiszs througnoal the uchocl year. Let your students

be creative!!!l

buarde will be riven to thnse 2lases that huv:s done excepticnal

work.

W]

est ting for scrapocciks will be ¥piday, November “0, 1972 at

G:00 A.M.  FPleaze uscad te Gue Cereer Levelopiment Office.

Maxtha J. Roache
Acsistart Direcetor
Elomeniwry Sarene Developnent

O

RIC

Aruitoxt provided by Eic:



PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA
DIVISION OF INSTRUCTIONAL SERVICES
CAREER DEVELOPMENT EXEMPLARY PROJECT
CARVER SCHOOL
45TH & LEE STREETS. N.E.
WASHINGTON, D.C. 20019

In response to your request for information concerning Career
Development in the District of Columbia, I enclose:

We would be pleased to know your reactions to our mterials
and to study samples of yours.

Sincerely,

Bessie D, Etheridge
Director’




Career Development Ekemplary Froject

Elementaxy Career Development Rewsletter

Bulletin No. 1 September, 1972
"September Is C. I'. Blest-0ff Montbh”

Report from lst C.D. Meeting

1. Two teams leaders were elected for the 1972-73 year - Annie
Whatley (Webb) and Macon Knox (Youmg).
2. Comnittees formed:

Curriculun

Gr, 1 Plerce, Karaten
Gr. 2 Curley, Fernnell
Gr. 3 Steward, Smith
Gzr. 4 Duff, Aldrich

Gr. 5 Colclough, Ingram
Gr. 6 Sharpe, XKnox

Testing

Tucci, Roane, Whatley (Webh)
Morris, Lyles, Lucas, Potter (Young)
Display

Sharpe, Foster, Roane (Webb)
Plerce, Ingrem, Penbera, Dixon (Young)

©_ Hospitality T
- T —— —— AT /
Jefferys, Duff, Hactor\(webb}
Potter, Eaton, Femnel, Ingrem (Young)

Equipment and Supplies

White, Whatley, Wilson, Robinson (Webb)
Knox, Penbers, Hollowny, Albert (Young)

Rews Coverage

Foster, Whatley, Duff, Kersten (Webb)
Fennell, Plerce, Lyles (Young)




E

O

Recorders

Steward Howell, Colelough  (Webb)
Potter, Marshall (Young)

Community

Curley, Tueci, Colclough, Hector, Tmff (Webb)
ixon, Eaton, Marshall, Albert  (Young)

Important Notices:

Activity Rooms will be established at Webb and Young.

istribute parent notices regarding the C. D. Program.
Copies of €. N. Interim Report are available for teachers lto read.
C. I Leayning Centers upre fo be doveloped in every classroom.
Plsns are being made cvailable for the Senesh and Man: 4 Course

of Study Gourse to be offered {for teschers under the sponsorship
of D. C. 7. €. this year.

Important Dates: (September)

Assembly Fox All C. D. Classesg

Location: Auditorium
Webb: Wednesday, September 20, 1972 at 1
Young: Wednesday, September 27, 1972 at 9"3

G, D. Pregsentation to Faeulty

Webb: Wednesday, Cctcber 4, 1472
Young: Wednosday September 27, 1972

Adaitiopal Man: A Course of Study booklets wlll be delivered for former
teachers in grades 5 & 6.

Jon't forget your "buddy® system in your C. D. work this year.
Informsation Re: Free Bus Service

L. Travel oulside city can be wmade within 25 mile radius.
2. 3ix copies nust be made of P.3.B.A. -23 forms for bus service.

RIC

Aruitoxt provided by Eic:
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3. Meke requests for bus service at least three weeks before
desired date. (Also include an elternate date).
4o Three bus sizes are available

ssenger
ssenger
58 ngeL (66 pupils for lower grades with 2 on a seat)

18 pn
24 pa
44 pa

mey be usod between the hours of 9:30 A.M. and 2:00 P.M.

5. DBusses :

Please read - "Career HEducation - The Most Exeiting Trend In Schooling
Today" by Sidney P. Merland, Jr., Parents Magazine - Sept. 1972

Heipful Hints:

The Washinglton Stzar -« News can be very helpful in our C. D. work.
Check the "Weckender Section" on Saturdays and the “"Mini Page" on
Sundays.

# Reminder:

C.D. Workshop - Saturday, October 14, 1972
900 AM. = 220 P.M,

Further information will be given later.

Martha J. Roache
Aspistant Mreator



CAREER DEVELOPMENT EXEMPLARY PROJECT

Meeting with Administrators

Septenmber 29, 1972

AGERDA
SR R

Coffee

Greetings

Qverview
Cffice
Finances

Services

Status of Curriculwn Efforés

Tementary
Becondary

Status of Programs at Fsch Lavel

Strengbhs snd Problems, Elementary Level
¥* ” * Secoendary laevel

Looking Ahead

Yf2 - 73
F 73 " !?u

In-Put

Plane for closer working relationship
Suggestlions for comsunliy involvement




O

ERIC

Aruitoxt provided by Eic:

PUBLIC SCHOGLS OF THEZ DISTRICT
Browne Junior }1~h Scho 1
¥ oy

2bth and Denning Rozd, N. B.
Washington, Do Co

COLUMBIA

Dear Parent,

‘Mo are happy to anncunce that your child is one of a group
students who have been randomly selected to nartlﬁ;patu in the
Carwver Development Progran thot is being offered to eighth graders
at the Browne Junior High dcheol. Students in this prograpm will
report to scheool alnnp wlth all other students on Septenber 9,
1971,

Although this program is new, the teachers who will work
with your child are regular members of the Browne staff and
attended twe sumner workshops where they huove made plans and
prepoared materials.  The teachers working as o team, plan to help
sach c¢hild learn the subject matter and develop the nccessary
skills for his grade level. They will be supported by corefully
pla 1€ Fu;d“ncc activities., In 2ddition these students in the
Coxcor Development Excmplary Progrom will have a chance to survey
carger cppertunities in the Washington Mbtrnpolitan arci,

Flease plan to ntturd the oricntotion assembly to be held at
9:30 4. M. on Monday, September 13, 1971, in the school auditorium.
At the end of th: azsenbly you will have an opportunity to tolk
with me and other menbers of the progran staff.. Then we invite
you to visit workshop sessions with your child whereo you will have
a chanece %o scoe the program-in action. '

We look forward to working with you as part of the Browne

L family this.ysar ond to seeing you at the orzuxtutlun s=rbl“

o Septenber 135th.

SlﬂCLTQly yourq,

ﬁf’f’ -g#. //" clz:t?”&f'v

Med. Peebigrew. - T
Pr)nrlpﬂl '

qu /« i



BEST COPY AVAILABLE

.

PEOPLE TO PEOPLE

JOIN
KWt

WE'D LIKE TO MEET YOU TO TALK ABOUT Ti'B
D.C. CARFER DEVELOPMENT EXEMPLARY PROJECT

Carvexr BElementary School
4Sth & Lee Streets, N.E.

on
Tuesday, April 17, 1973
“Av

)
E TC : 3:30 in the Afternoon

Aruitoxt provided by Eic:

THE PARENT
ADVISORY
COUNCIL



Career Development Exemplary Project
Carver School
k5th & Lee Streets, N. E.
Washington, D. C. 20019

May 3, 1973
MEMORANDUM
For : Members of the Board of Education
Members of the Administrative Staff
From ¢ The Staff of the Career Development Exemplary Project
Reference : OFEN HOUSE

The twelve buildings currently involved in the Career
Development Exemplary Project will hold Open House on Friday,
June 1, 1973, from 9:30 - 2:30, in each building.

You are cordisglly invited to share in this experience
at the school of your choice, The accompanying directory will

help you find your way.
//z Lo JM ;?/

Bessie D. Etheridge, Dire
Career Development
Exempla.ry Project

Enclosures - 2



November k4, 1972

Dear Community Workshop Participants,

The Staff of the Career Develcpment Exemplary Project would
like to thank you for particip&ting in our workshop today at

Webb Elementary School,

~ The primary purpose of this workshop is to develop techniques
for rellying community support to the Career Development Project.

°s:cticipants in this workshop include teachersg, parents,

civic leaders, community agency workers, church rapresentatives,
educators and businessmen and women.

‘r". . .
o ®
ﬁ v Sincerely,
7, (]

< ¥ Bessgie D. Etheridge, Director
: Career Development Exemplary Project
/l ) Ellen F. Datcher, Assistant Director
P aren +S : Martha J. Roache, Assistant Director

Workers and Z\ﬂ

Qeq,oumes




Career Development Exemplary
Project Workshop

Date :  Saturday, Névember 4. 1972
Place ¢ Browne Junior High School
Time : G:00 A. M. - 12:00 Noon

Subject : Involving the Commumnity in the Career Development
Program

Agenda
9:00 - 9:30 Statement of Purpose

9:30 - 10:30 Panel Discussion on Techniques for Rallying
Community Support

10:30-10:45 Coffee Break

10:45-11:45 Group Planning For Implementation for a
. Program of Comrminity Involvement

11:45-12:00 Reporting and Wrap-Up

Ellen F. Datcher, Assistant Director
Junior High Schools

Martha J. Roache, Assistant Director
Elementary Schools



1.

2.

9.

10,

2.

Participants in the Career Development Communlty Workshop

Project Tesachers and Administrators from Browne and Evens Junior High
Schools and Webb end Young Elementary Schoola

Dr. Ishild J, Swobdda

Children & Youth Project Director

Dr. Harry Lynch

Health Center for Mothers & Children

Mra. Delores Pryde
Board Member
Dt c. P.S'

Mrs. Mattle Taylor
Board Member
D.C.P.S.

Mrs. Bertha Harrod
Webb P.T.A. President

8gt. Wilkins and Policewoman
Communlity Relations Sectlon
6th District Police Station

Mr. Sarlin O, Stewart
gtevart Funeral Home

Mrz. Nancy McAll:‘Lster
rommunity Youth Speclaelist
8hadd School

Mr. Real Hoffmen
Community Youth Specialigt

National Cspita. Housing Project

Mrs. Marguerite Pettigrew
Principal
Browne Junior High School

Mrs. Mary Murray
Asgistant Principsal
Young Flementary Schocl

13.

lh.

5.

16.

17.

18.

19.

20.

Mrs. Mattie Spottewood
Principal
Young Elementary School

Mrs. Vivian Dean
Principel
Webt Elementary School:

Mrs. Mildred Clark
Assistant Principal
Webb Elementary School

Mr. George Galloway
Principal
Evans Junior High school

Mr. Williem Carpentexr
Agsistant Principal
Evans Junior High School

Reverend Meehan
Church of Incarnation

Mrs. Joline Bloxaon
Volunteer Worker (parent)

Mrs. Doris Clark
Calvinade Beauty Academy



Directions For Smell Group Flanning at 10:45

Six classrooms will be used for small group sessions

Eech of you has received a colored strip of paper on your agenda
sheets, please report to that group session.

Recorders Group Room Numbex Group lesder
Whatley Red 130 Knox
Pierce Green 131 Tucel
Howell Yellow 137 Sharpe
Karsten Purple 132 Albert

K. Smith Orenge 139 A, Sullivan
C. Bemnett Brown 140 D. Moore

Several importent issuea that could be discussed in your small
group discussions are as follows:

1. How can Career Development be incorporated
in the commmnity?

2. What technigques can be used for rallying
community support? i

3. How can the Career Development program help
the community?

4. What important oontact persons, agenaies,
programs ete. are available in your school
aresa.




THE NATIONAL CAPITAL. AREA EDUCATICMNAL. FORUM

110 NEW HAMPBMIRE AVENLUIE, MN.W.

IXECUTIVE COMMITTIRE

HOBERY E. BAKER
THE GEORGE WABHIRGTON URIVRASITY

wiLLIAM COMEN

INDEPENDENT SCHOOLE OF GREATRE RASKINGTON O3

HORRIB F, EFPR
FAINEAX COUNTY PUBLIC BEHOOLS

SR, MARY SARAM PASENMYRA
CATHORIC UNIVERSITY

4. WELDON GREENE
0.7 PUBLIC BCHOOLS

LATINEE GULLATTEE
'7. C. PUBLIC SCHOGLE

HANCY HARRIBON
2. CITIZRNS FOR BETTRE FUBLIC BDUCATION

FEARL L. HENRY
HIWARD UNMIVERSITY

THOMAS JOUN
¥Ar4LMAL CITY COLLIGE

THOMAB J, LANDERS
ASRICAN UNIVEMDITY

LA MABON
T. 0. S0aAD OF BOUCATION

L. HORRIE MoLLUAR
UNIVERINTY & MARYLAND

BANBARA LETT S1MMONS
.v.egumomu UNBAN LAAOVE

WILLIAK BIMONS
AN INGTON TRACHERY UNON

IAMES M, VAN DIEN
TNITY COLLROY

W WHEAT
#7iN0E ARORGA'S COUNTY PUBRLKS SCNOOLS

CHIERT O WILLIAMSON
T L TRACHERS COLLECR

S AALRMAN

“GEERT G KVARMNES .
1T HASHINGTON OCHOOL OF MYSKIATAY

CORUM ADNMINISTRATOR

ELAINE G MELMED

Q

WABKHINGTONMN, R C. 20008
NORTH 7.3008

May 10, 1973

Membaere of the National Capital Area
EGucational Forum
BUBJECT: May 23rd Mesting of the Forum

Elaine €. Malmed
Forunm Adminiastrator

FROM:

The May meeting of the National Capital Ares
Educational Porur will be held on Wednesday, Ma
23, 1973 at the Washington School of Fuy35¥n€ry,
I5f5 HWew Hampshire Avenus, N.W.

This month we will continue our exploration
of Career Developmant programs in matropolitan
Wamiiington, school systems. '

Our toplc will be:

“Carear Development Programa in
washington, D.C. Public Schools.”

Mrs. Bessie Btheridge, Dirasctor, Career
Dsvelopment Exenplory Programs and Mrs. Bllen
Datocher, Assistant Diractor of the Career Develop
ment Lxemplory Programs will give a tape slide
presentation of the slementary eand juniozr high
school program. ‘

br. Paul Cawein, Assistant Buperintendent,
Carser Davalopment Depertment, will present the
senior high zchool picture and also give an over-
viaw of Career Development Education in the
District of Columbis.

This i3 the last meeting of this ysar. ¥We
lovk forward teo sasing all our Forum members.

Lunch will be served at 11:30 a.m. Discussion
will bagin at 12:30 p.m.

BECM;mh



| Career Development In Research Stage;
Holds Orientation Tour For Students

Career Development i3 & Carcer Development have  Bessic D. Etheridge, Dircclor
Federaily fumded K-12 grade accomplished many.things as  Martha J. Roache, Assistant
research project in career holding firat in-service werkshop Director for Elementary
educalion, operating initially in 2 for teacher participants. Schaols
elementary and 2 junior high - Eilen F. Datcher, Assistant
sotinls. The Project Staff of Career Director for Junior High

In May, 1949, the Board of Development are: Schools N

Fducation for the District of
Columbia  Puhlic  Schools,
adopted the report of a Task
Force on Vacationa! Education.
This body, composed of stndents,
odueators, and representatives
from the community, made
several rece:nmendations which
Career Development started.

Some of the recom-
mendions are establishment of
a career foundaiions pregram at
iementary level to fncus upon
e ecanomic realities uaderlying
ear society and expanding role of
technology in modern life, in
addition to meeting the learning
needs of individua! children. The
oppartunities for careers in the
Washington Metropolitan area is
the main reach.

Many Accampilshments

{4 AR
Carolyn Ligone, Gregory Hair, Sheila Clark, Pat Thompson,
Carolyn Hawkins, and Leslie Ramos hiave a Mini Workshop in

Career Development Plans.

The Black Volce
January, 1973
Browns Jr, Bigh

ERIC

Aruitoxt provided by Eic:



CAREER DEVELOPMENT EDUCATI1ON

SUBJECT
CAREER DEVELOPMENT EDUCATION IN THE D.C. PUBLIC SCHOOLS

ORIENTATION AND TOUR OF THE CAREER DEVELOPMENT ELEMENTARY
AND SECONDARY SCHOOLS IN THE DISTRICT OF COLUMBIA

Mrs. Beasle Etheridge, Director of the Career Development
Program cordilally invites all administrative and faculty
members of the institutes of higher learning to spend a
day visiting and becoming familiar with the fine Careerx
Education program in the District of Columbia.

DATE:
THURSDAY, MARCH 8, 1973 9:00 A.M. ~ 3:00 P.H.

BLACE:
CAREER DEVELOPMENT SCHOOLS IN NORTHEAST WASHINGTON

BROWNE AND EVANS JUNIOR HIGH SCHOOLS
WEBB AND YOUNG ELEMENTARY SCHOOLS

Please indicate your interest in this activity by returning
the bottom portion of this announcement. Further details
will be ment only to those who return the response form.

Tear off and return to:!

Metropolltan Educational Council
for Staff Development

1610 New Hampshire Avenue, N.W.

Washington, D. C. 20009

I am interested 1In attending the orientation and ‘tour of the
Career Education program in the D.C. Public Schools on Thursday,
March 8, 1973.

I will be able toe partlicipate:
Full Day - 9:00 a.m. - 3:00 p.n. /7

Orientatlion -« Moralng A

School Tours - Afternoon /.
NAME " 'TELEPHONE NO.
INSTITUTION POSITION

ADDRESS

Also, mail invitations to:

HAMES ADDRESS

fys




('F‘ce:nplan' Projecr -

PAruntext provided oy enic IS

AREER DEVE OPMENT EXEMPLARY PROJELT

The Carcer Development Excmplary Project, a design’ in

“career education K-12 funded by the U.35, OfTice of Education.

and the State Vocational Education Act, begin operstions in the
summer of 1970 with volunteers from four schools in the urea of
flic Spingarn instructional Unit ;under the supervision of Dr.
Nuorman Nickens, Division of Instruction. and the
of Dr. Paul E, Cawein, then a member of the Division.

‘Baszed ‘at Webb and Yourg Elementary Schools and Browne
aud Lvans Juniar High Schools, the program involved grades one
through six: grade seven al Evaus and grade eight at Browne. At
the elementary leval 513 pupils were involved and at junier high
school, 313,

the original implementation teams.

Beginning with an’ orientation wur'\shon in the summer of

1970, in which the teamns explored ‘the task ahead, project
pesseunel went into cufriculum research and development during
the sumimer of {971, The clementary reachers produced z
Handbook of Suggested Activities and the secondary teams
worked - with consultants from the Metropolitan Educatioral
Council for Staff Development to produce the first draft of an
integrated, interdisciplinary curriculum for grades seven and

_eight, based upon ten clusters of the world of work. After

classroom trial and revxsmn this Lurmulum is now ready. for
prmtm:,

(Contirntited on Page'3, See Exemplary Project) !

I x»
!

Sih Grade Cliss
’1 s )uww } iu)wnmr" c-, hredeid

on 1 u'm" ’ar" !’m/e(!
[2h (Il,t

mermueu' jmm l’u'gr' 1)

Th-“ ten clusters us.ul nue are, muchllwtmn of the hmcn

uu‘lux plan nHucd bv lh" u.s. Olh-.c of l‘duum(m

(i}‘ﬂd(’ 7
I (nmunw il Homcm.lkmu ‘
L Communications and Media
AL Fine Artsand Humanities
(Vo Const ruction and Envitomnent
V. Agri- Busmm \J.nuul Ruuuuu .\me G: ience
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1. Public Service ()uup.nmn:,
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v I'uns;mn.muu e

V. Hospitdity, Ru.r«.umn .md Pcr.un.xi 'Scmuc Ouupa
T llullﬁ : : ' L

Busincss

active direction

Twenty-two elementary teachersand counselors amd -
twenty-three junior high school 1eachers and counselors made up

'to the curcer opportunities around him as he e

fearses ol techilogy’

AU the elementary fevel. the program Tocuses on o
awareness, beginniug at kindergarten where the child: heginy

explore the workd ouside his home. Through @ highly integra

- interdisciplinary approach which includes a variety ol figh-imy

hands-on activities including tool technology. the program 4

wses 1o explore five selecied voneepts:
I

" There is dignity in all work.

The life of u culture (leCl]da upon its ‘.mrkw. v
 produce goods and services.

Thuc are niany dlﬂcreul kmds uf Wwol k
Mankmd uscs tools for wml\

Work has rewards.

The ‘recent Christmas Bazaac - at Ymmg, School was
culminating activity in a project-wide exploration of the princ
of ‘the dwmon of labor, Each class completed a production-
activity, producing the goods for.the bazaar. The highly color
scasunal activity offered articles from Christmas cards. jewe
hand-made candles, and tree ornaments to felt stockings and
wreaths. The young salesmen perfn.med their tasks; the bu -
Keepers posted their gains.

The junior high school level moves upward to thc boal
career survey, organizing the world of work into ten clusters fi
which the ‘interdisciplinary - curriculum flows. Expericnces
varied. The studeut has a chance to see himself in direct refat
engages ®
high-impact activitics and materials afforded by the program.

When the student reaches senior high school, he entérs ©
another phase - career exploration. At Woodson, the project I
school, plans are currently underway for establishing a-str
career uunuxlum in several areas including communications : .
media, health and medical services, construction and: matcn‘_,
power and energy - ..1buramry business and office ocuup.mc-' '
distribution arid retailing and oc,cupahonai home cconomies.” "

 The miodel at Woodson is a part of a cnty-wude p!dn ;
specnhnd Career Centers open to all sludents The mc!usmr.
opportunities for on-the-job . cxpcnenues and career- bmda ‘
counselling is a feature of the total program which will sbon.
the model !or the, Dlsmu Eighteen teachers wiil’ stall

" prograim which is Londuucd under the d)recuun ot lhe Dcp :

ment of Career Dwalopment me,mms ‘

The expanded project, 1972.73, includes 38 teadn,ls i
counsetors and 930 pupils at Webb and Young, K- 6. At B:o\ e
and | Bvans. there arc 76 teachers. and counselors and 17
students. AL the l)cgum:m, y of the, second semester, wlncn the T
i component goes into action,’ 18 clcmentary ‘teachers and ¢
children and 7 Junmr,htnh schuol teauhexs .md 141 studenl\ Vo

k- leef.ter
s ; ”"t'_'of.‘w m' evelopa at.
Jan. -Feb, ; 1973




THE METRO SCENE

Board Approves Career Cen%ers Pian

The District Board of Edu-

cation yesterday unanimously

approved. after  a brief publie
hearing, a plan for career de-
velopment  that eventually
could have substantial effects

on curriculum at all grade lev-
Tho plan, fo be submitted to’

the U.S. Oifice of Education

for a $1.37 million grant for

-the current fiscal year, antici-

glates phasing out vocational
igh schools.. High school stu-

‘dents  would be enrolled in one

of a number of satellite career

centers around the city. -
Hopes are that the plan can

improve ' statistics that show

" that only 19 percent of District

voca-

In the pilot” pro;ect about -

‘170 7th and sth graders ran- .

domly selected at Evans and
Brown Junior High Schools®
will be introduced to five ca- -
reer areas during the school
year. Interdiscip teach- .
ers will tie the regular Eng-
lish, social studies, sclence,-
and math courses into health |

regional office in Philadelphia  -stydents now enroll in
: : - i - tional - courses, while 86 per-
cent’ seek employment after
-] high school graduation, many

1 without adequate career couns

ln addmo? to etg&hé'gh sghool ;
rogram; elem an
for high school students would
_explore atspects of tcaretla;g; o
velcpment "as an integra x
ot their educalion. o8 :

careers during the first six

- _ The Wash!ngton Dall_y Newa. Tuesday. July 27, 181

| 'PENCM.S AREN'T 'F'HE ONLY TOOLS"

A new career for ﬁ C Sdsoois

-10 career .,“cluster" courses, -!nc!udlng the

fields of communications, transportation, publ-

“f¢ administration, manufacturing, marine sci-_
ence and health occupations. - -

", By the end ol the eighth’ grade they wlll
_ hav'fl studled all the1 fields, with thiel:r E!xtxhgntsﬁa
" » - math’ and - sclence .lessons tying in w @.
places where “dummies are sent.” ' cluster .under study. By the time a student
" With more ‘than two' years of planntng be- raaches high school he should have an idea ot
hinsc{ ;hen;nﬁ ithe Prtﬂec;'s bacﬁer% msll xgxfg see‘n; - -what interests him, Dr, Cawein ssid, © .
“& 313 milllon. grant {rom the- ce Ol " Within the next 20 years; centers devoted to
ﬁ“fﬁgnéo:"fe:: addu'ooal #2 mlmon m.‘_o.cluster study will be built thruout. the : city,
& . - with students attending some classes in their
As explained by it's designer,: the D..C.' ‘reguldr high schoors and some in tho special-
-| schools’ - Assistant Superintendent- for. Career

1zed locations. -
‘Development Dr, Paul Cawein, the program .

S Mt is felt in the communl‘y that we are
would develop over the next 20 years into a: .
career :study course: designed fo meet . the trying to take the inner city kids and shuifle

| needs of students who intend to .seek jobs them into low-level jobs.” Dr, Cowen said. But

5 7 S .- the program is essential he sald, to allow a:
i D g;ntmae:’gb:&g "‘5" ochool and those who‘._ student to do “‘something that interests him.™

Elementary school boys and gxrls. for exam-'; ashlngtons five -aocational high schools

Ly d assorted vocational programs in regular
ple, will work with hammers, kiddie-sized jig- . (upools here serve less than 20 per cent of the

gaws and other tools so they can learn to soive ‘clty’s studenis. Dr. Cawein said he is trying to

gergbdlsega w_ith t‘hei' “Iumds ” we!] a3 thexr{‘.;‘ reach the other 80 per ceot. from the dropout

to the oollege bound.’
“Until you respect ind understand what | s
tools are all about, you don't understand the |-~ .
concept of our industrial 'society. The pencil is | :: .. -
. ‘pot the only tool a child must Iearn lo work EERNR LI
,;,kwith ** Dr. Cawein said. . é B
. This Scptember ‘a pi]ot prooram will be
launched in two Northeast junior high schools,

-+ | Browne at 24th and Bermmg Road and Evans
R nt 5600 East Capltolost. e

) < About 170 'students in each. school wm'be
chosen at random to attend classu based onl. .

The District School Board last nlght unanl- .
mously approved a career development pro-
‘gram that would Introduce students from ele-
mcntary grades up to manual arts courses and

careér_ counseling, ‘thus abandomng the . con-
cept that vocational ‘courses: are. primanly




teacher, Ms. Coluhou;,h s.ud the actmty was part ol o
4 unit on sabnon and will conclude with a salmon feast
prepared and served by the pupils. Not only were the
boys aad girl«; getting a healthy dose of arthmetic as
they meastured, ent and sewed, but they were learning
two other useful lessons—working cooperatively and
that girls can use power tools and boy‘s can handle
scissors and yard-g goods.

In Mr. Robinson’s sixth grade science (lm, the boys
and girls constructed a closed circuit using a buttery,
wire, lamp socket and switch. -When they finished
that feams of boys and gitls read the equipment lisy,
selected masonite, carpenter’s squares, 4 brace and bit
and a handsaw, and began measuring and wttmg o
make a question’and answer board.

*bn another sixth grade class, Mr. Sharpe supervised:
pupils as they finished a unit ol"study on Africa. Some
~were putling the finished touches on painted inlaid
Jigsaw puzzle maps of Africa, and others were polish-

ing continent-shaped pendants for necklaces.

These -sample programs are more  than fun and

v : ;:lmcs' Not only are the pupils using math and read-
0 ' : , o ing skills as they learn to use tools, paint-and material,
but they are also developing an awareness of the world ‘
of work, and because of the program’s emphasis on
team work, they are learning to work LOO]’JLI‘JU\’( %
and to complement each other’s skills.
Cireer Development. now hdS pilot programs in
Amidon, Drew, Leunox; Syphax, Tubman, Tyler snd
Young, dLmum "y xunools, 4 pamu,hu! schooL and
Browne, Evans and Jefferson junior high schools.
Although the original timetable which called for fuil

ﬂ E : E system-wide implementation by 1974 may not be
arear eve Uﬁmmﬂ met, the program will be phased into an increasing
Webhb Elementary School Pilor Project ‘ number of schools until the entire k-12 curriculum
Mr. Olivet Rd. and Holbrook St., N.E. - <o reflects an unphasxs on career: dwelopment

R v ese ma

For Further Informarion:: Ms. Bessie Ethridge. Career. S TN T )
DNevelopment. D.C. Public:Schaols, 629- 6995 - R RIS
S M Karsten’s first gm(k pupm were engaged in a

: ‘xwly dmumon of the meaning of the words “'pro-

' liucer™ and’ “consumer’ > when we entered the room.

They define e difference between o producer of - " : ey 5 ‘ :’E‘a“ i‘
! ey defined the erence between a p ¢ . o The Bulletin
goads andu pmduu.,r of services, and then they begana » C 3 ,

. R Ma.fch, 1973

Cgame, the hoys vs the girls, where the teacher listed an
accupation or profession and the reams took turns

deciding whether someone in th.lt field produud o D c. Litlzena for Be%er Publio'

poods or services. Edur-afio In
. As the g,dm(, wenf on, the children were lemunv ‘ Ry H0Ce

u.xdmz, (pronounung the words the teacher wrote on ' ‘ N e
the board) . arithmetic (keeping score and adding ’ ‘ L o ot
“points) and reasoning (the girls said a cook was a pro-
dricer ‘of goods, but the boys ar;,uul that if she wus
‘vbux' mother a cook wus a preducer of services; the
eacher gave each team a point). .
In a fif {th-grade closs the pupils had dunvn and cut
out. a pdmr pattern of a salmon. Half the class was
sing the pattern to cut out shapes in felt and burly
to make pillows: The rest were donning go;,glcs to
protect their eves while thLy used a power saw to cut’ L ,
masonite to md)u. flsh—q}mpcd wall plaques.  The Lo ‘ T N

o T : - b C‘)tl?ﬂnsForB(-tte . o AN B I

Aruitoxt provided by Eic: P




Places to Obtain Elementary Career Development Information

1. Daily Mewspaper- ex. classified ads, mini page etc.
2. Public Library

3. American Personnel Guidance AsuocLatxon,1607 New Hampthre
. Avenue, N. W., Washington, D. C. 20009. :

4o B'Nai B'rith Career and Counseling Services, 640 Rhode
' Island Avenue, N. W., Washington, D. C. 20036

. 5. Chases' Calendar of Annual Events. Apple'Tree Press, Box 1012
- Flint, Michigan : 48501 . .

6. 'Telephone Directory (Vellow Pages)

7. Guide To Commun:ty Resources - (Tr1p°) "Learning Outside The
School™ Montgomery County Public Schools, Rockville, Md. (Cost)

8. Maggzines

9. Government Agencies

10. Néighborhbod Job Corps

11. Fire Depértment'(Cémmunity Relations)
12. Pdlice‘Department-(Gommunity Relationg)
13. Local Colleges and Un;vérsitjes

14, }IoSpitais_‘ | |

15 Housing_Depaftmént

16. Hehlth‘Deﬁartment“

17. Recre tion Depnrtment

18. Employment Offlues

19. Mgdia‘

20. Students, teachers, parents, community residents and workers

b

List compiled by tne,Ca;eer Development Exempiary_PToject of the D.C.P.5.
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Module I
Grades T and 9
Consumer a’rd Fomemaking

. Consumer n.duca’cmn—Budge ting
2. Consumer RBducation-Instellment
3. Consumer Education-Retail Credit ering
b, Wise Use of Credit ~
5. Blue Daghiki .
6. A Morning for Jimmy
7. Rag Tapestry ,
8. Why Man Creates .
9. Consumer Protection

10, Your Job-You and the Boss

.11, ‘The Poor Pay More & .

12, The Mozt for your Money

Module II -
. Crade 7
Conmmicatlon and Media

" mvuopment of Comunloe.tion
Efxicen Dances. .

Age of Kemmedy

Art of the Motion Plctures
Report. apd Explaining ..
Space Place
.. -Waiker Xerr on Thester ‘
The Whole World is W&tc.ning '
More: than Words
10, Our Comeumity .

1L. Child of. ithe Fubure

12. Why Coammunication Satellites

O QU= AN LD D

Grades}.'? and 9
Construction and Envirorment

1. . Cosmopolis
- 2. Assembly Line '
3. Before the Mountain Was Moved
b, A City is People.
5. Multa.ply a.nd S‘ubdue the. Earth

Grade 7 ‘ : ' _
Agrl-nusiness, Na.tural Resoarcea-’
’ Nzarina uC.LE‘Ilce

1. F‘lowers on-g’ One Way Street




Water-0ld Problems and New Approaches
Zoos of the World

. Hhat is Music

. Rlessings on the Woods

. Psychedelic Wet

.  The Hands of Maria

~N Ot e

Grade 3
Heelth Occupations

1. Death

2, I am Somebody

3. Jenny is & Good Thing
L. Jobs for VWomen

5. Where are You Golng
Grade 8

Intermodal Transportation

1. A City is People

. Alrborne

« Cosmic Zoom

. Once upon a Time There Waz A Dot

£ N

Grade 8
Publie Sexviee Occupation

1. Hlack Soldier

2. A. T. B.

3. Jobs and Advancemen®t of the Move

k. %A Morning for Jimmy {listed for Consumer Homemaking)’
5. Thats Me

4. Why Men Crestes

7. Your Job - You and the Doas

8. Heritage of Splendor

Grade 8
Hospitality, Recreation & Perzonal Services

1. Child Watcher

2. In Search of s Fast

3, Jesse Owens Reburng to Berlin
. Jobs and Couwntinuing Education
5. Modera Africa

Gradeg T and 9
Manufeciring

1. Hard Time in the Country




. 'Harvest of Shame
.- The Company of Her
. Job for Women '
. VWhere are you Going

R g

‘Consumer sad Homemaking

1. Your Job-You & The Eosa
2, ‘Big Con -
©3. . Hey Csb :
‘h. ,Immig:ant from Amﬁrica :

Flne 4rts and numa¢*ties

OV 400 Ay o

.»'Between the Rivers
‘Boy,of»central Africa

. Clown : SRR

. ..Dlscovering Jaau“

. - The Hapd

. What is Musio

.:Cradea T and 9 R
’iConstruLtlon and Environment

’Bl&ck Man qnd iron horaos -

. Ecology
. - Erasiz

Pollution iz 2 Mﬁtter of Chu»ae
~Upie Down o . el o
'fﬁor%rait nf thé tnner PltV‘ & Elace;to Lesrmn -

.

N Fw D e

7Manufacturlug | Lo I
1. PALL of Rights in Action - Bqual Opportunity




4100 CONNECTICUY AVENUE, N W/‘\"sHlNGIOr\ 0.C. 20008 {20z) ‘Jlﬁ'i-;.'zlﬁ') o

' «SACH!-.L(/R OF SCIENCE DEGREE PROGRAM S ‘ o ‘ e ‘
. !N TEACHING OF TECHNOLOGY . ’ ‘ November 22’ 1371

Mrs. Martha Roach

- Webb Elementary School
Mt. Olivet Rd., & Holbrook Pl., N.E.
Washington, D. C. ‘20002‘

Dear Mrs. Roach:

1 would 1ike to express my appreciation for your cooperation
in. making the class, Career Development Programs,.more meaningful
for the students of Washington Technical Institute. “You provided ‘
‘insight, for the entire class, into a promising method of: operationa—f‘
lizing the concept of Career Development at the elementary 1eve1. ‘

Many thanks for coming to us and ve" look forward to having you
visit with us again. ; ,

Sincerely,

. JES: hgy ?th

L cer Dr. Paul E Caweinf x::

‘WASHINGTON TECH;NI'CAL INSTITUTE .



(’ “. .'.l. ERTO 1\‘ 1N )] PlA \”)LI\"L HC {OOI DIQJ '2’ T No
| CAREER DEVELCPMENT FROJECT
WATERTOW N, SOUTIH DAKOTA 57201

EA

SLAVION D CARLEON S o S ,' : :
: }--'-j..-L_";"'.:.:;n!in.dni - ‘} Decembﬁ'l‘ 9’. 1971 ‘ ‘

Mrs. Ellen F. Datcher , : o S L
Assistant Director: . = : ‘ : S Cod L g
o Cdrenr'ﬂevulopment Exemplary Proprem R e o
v Bvans Junior. High School
55th and Eest Capitol Street
Washington, D, C.' 20019

Dear Mrsa.Datcheri

Many thanks for th Xﬂellont hOSplt&LIty v0u4nr0v1ded me’ durlng
my - recent VlSlt ta uuakzﬂgbor ' : :

‘ilwa most 1mpresaed Wlth both tnc scope and actavxtles of your
program.. I mosure that the results of your pllob projects will provmde

" "mncn necdeu dlrectlon for the. ndtlonal emuhaozs .on .career edacatxon.

i

o o CAt nreuent I'm angrossed in atudf*nh the araft currxculum gaides
;j: - _you let e Horrow. The materials secem excellent, and I know that you
LR ;and your gtaff are hav1n ‘an exoitlng tlmc lmplem :nting them.

: Thann you aga1n, and L'Jl have furfher, mqre'specifiC:ﬁdmmentS‘;m“-~ e
’mnen I return ;our ndteraals. R R '

i s
St David, Fe Marquardt |

'.F_).I«‘T‘dzr/e:ai-c-’_-‘'.E




'\/\U’\.‘:SH \Ni"'} ON ’l hJL HN}.CAL 1Nc"1 Y’F‘L"i E“’

Aen CoRRECTINUE AT -r WAL TEING TGN, u( ’0(0!5 i c,')-u.\ D
i
Lt Lb"vh (ol .»C’itNl [ nacme PRD(.RI;M P . ‘Novembe‘i: 29,1971

Mrs. h‘Jen Datcher
. Fvans Junior High School

5600. East Cdpltol Street; h E.
';Waeh:nULon, D..C. “0019

Dear,Mrs. Datcher,

1 would like to express my appreciation fﬁr yaur cooperation in
making the class, Caveer Development FPrograms, more “meaningful for the
students of Washington Tcrhn;ca] Ingtitute.. You prov1ded insight, for

" the entire rlass, into a promising. method of- Operat*onalizing rhe con~
cept of Career. Develcpmwnt at the Junior High School Leve] '

Many thanks for coming to u“ and we look forward to having Vou
viszt wirh us again.‘i‘ o 5

IPSihgyl

‘_iDr'. Paul ‘C'a‘wéix{- R S




PusLuibcncoL cm“thxﬂSTnlﬂ'ow»COtaMBu»"
LrEl‘AHlM( Y Or C'Af’\‘!..l R LSVELORMENT PRO C;F.:"-M
CPRESHIENTEAL FILHLDH-'G y
L¥3 . G2y STRLET, NV
 WASHINGTOH, D €. 2000%

0 Maxch L4, 1872 _ e SRTIE AT RN PR
,
vrs. lllen Datcher, Assistant ]‘nreucr R : o

Career Development Ex'em.:lar" l‘rou.rt

Juntor High Level ST

Browne Junicy High Scb <‘~o]- ,

Washingron, D. (. 2000 - [ S Gl

Dear Mes. Latcher: R . R F I R

It was LH(I(.' 2w plessure o have you Include 1In vour busy schedule the

“Joint Workshop on Aviation Industry' egponzored by the Public Schools,” ]}L-

 parwment of Carecr Development Trograms, .x.A:f the ()i”fme. of (‘f;ncrd} AV,L.'II 1m
CFoALAL P C

We sincerely. hope Lhrlt ‘the conce: "“C_u ef for te of all jnvc\lvcc. wﬂl ]nwuv
to a continued viable rvelationship between: the L. C. ¥ublic Schools, reder
i .on. .»'\d’nm;k,z:'r:atioi vund or_hm s concarned w_ua car ecr r.dm.at:wu. ‘ Lt
antici. }J:ILL'lA thiit there will be Folluw-npworks shops or semi navs. tha't m.ll.
: r‘z*Hnm ty ta-the )"anusﬂd .mc: plannr‘d prog

granaLc a conesiveness and
and }Tf[.'(.)JL.(.‘..ﬁS? r.l-';at “.-.’(':'L;f: .in'j.L fated at Lln ‘worL ,x.op’

Lcm'
: drh i
’ Am,r ua ._e,r '-nls Wes n'.‘:if;,'» ]jgs.wc

an nvacutmn te you ‘xnd mw'oh y«;uz j.nteT L.,Lc,d as soci Lo" :
5 e n, our gmnls 111 LL.r exs: c=dnratum.

Yo de Ginge i
cart be-made s

your intarcsh, attention, and pa ticipation in-ow

.

CRdward: N

i 7’5‘ \; /¢
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PUBLIC SCHOOLS OF THE DISTRICT OQF COLUMBIA
DEPARTMENT OF CARECNL DUVUELQPMURT PROGAAMS
PRESIDENTIAL MULDING
415 - 1870 UTRUEY, M. W,

WASHINGTON. 0. C. 2oova

March 14, 1472

lrs. dartha J. Roache

Assistant Director

Career Develapment Exemplary Proiect
Elementary Level

Webb Elementary School

Dear Mrs. Roache: .

It was indeed a pleasure to have you inclwie in your busy schedule the
“Joint Workshop on Aviation Industry' sponsored by the Publie Schools, De-
partmwent of Career Development Programs, «nd the O0fiice of CGeneral Aviation,
FLALA.

We sincerely hope that the concerted efferts of all involved will lead
to a continued viable relationship between the D. €. Public Schools, Yederal
Aviation Administration, und others concerned with career education., It is
anticipated that there will be follow-up workshops or seminsrs that will
generate a cohesiveness and continulty to the proposed and planned programs .
and projects that were initiated at this workshop.

We extend an invitation to you anl any of your interested assoclates
to share with us any data you deem germane to ouwur goals ip career education.
Any materials we may have can be made azvallasle upon reguest.

Again, vwe appreciate your interest, attention, and participation in our
wor kshop .
Very tr%l}}yours,
.(.'\_ e b T R
Ui O Vel N o
Paul L. Usweln
Avsistant Superintendent

‘ e g N
e L .
s C,i". N Coet P teen

Eawayd 7. ‘rangman

Supervising Rirector

Trade and Indvustrial Education

’ ! " .. o
TR SRR )

Barl L., Mhitae, Teacher

Transportatiar, Clustey

PEC:er

ERIC

Aruitoxt provided by Eic:
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FROM:

fife

It had been my hope’

impossible.

Thank you for sharing with the home economics

Schools the

a privilege for our iteachers
program durd
to accept dnu4~uuport the progran when implemented in their

ERIC

Aruitoxt provided by Eic:

PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA

DEPARTMENT OF HOME ECONOMICS
PREGIDEMNTIAL B8IMLEING
A% < 12TH BTRULET, M. W,
WABHINGTON, . €. 20004

March 16,

Mys,. Ellen Datcher
Assistani Direchar

Career Development Propramns
Jurgor High Schools
Ihs.M““miB.Gmmww .-
Assistant Direcicr

Praecsentation of the

to write to you sarlier
’ _

program of Career Development at

ng ite inlancy. Hopelully, this

teachers in the D
the Junior high lewvel.
to have the opportunity to be informed of this
kind of insight will help tham

1972

dJuniior High Development Program

but obher demands made it

C. Public -
It was

schools.



MEMORANDUM ¢

TO:

FROM:

RE:

PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA
DEPARTMENT OF HOME ECONOMICS
PRESIDENTIAL BUILDING
A8 . 12TH STREET, N. W,

WASHINGTON, D. €. 20004

March 16, 1972

Mrs. Martha Roache
Assistant Director
Career Developmenl Programs
Elementary Schools

Mrs. Marian 3. Conaway
Assistant Lirector

Presentation of the Elementary Career Development Program

It had been my hope to write to you earlier but other demands made it

impossible.

Thank you for sharing with the home economics iteachers in the D. C. Public

Schools the program of Career Development at the elementary level. It was

a privilege for our teachers to have the opporiunity to be informed of this
program during its infancy. Hopefully, this kind of insight will help them
to accept and support the program whan implemented in their schools.




UNIVERSITY OF FLORIDA
GAINESVILLE 32601

FK. YONGE LABORATORY SCHOOL The Fusion of Applied and
COLLEGE OF EDUCATION Intellectual Skills (FAIS)

March 2k, 1972

. Ms. Martha J. Roache
‘ Assistant Director
Elementary Career Develomment
Webb Elementary School .
Mt. Olivet Road & Holbrook Sta., N. E.
Washington, D. C. 20002

Dear Martha:
Thanks so much for taking me out to your school and setting
up the classroom visits. I surely hed a good time. The
teachers and children seemed to really be enjoying themselves.
Something good hsad to be going on! '
‘T hope we can visgit again.
' Sincerely yours,
' ' M. F. Smith '
FATIS Project Director
gs

Enel: brochuré




DAIRY COQUINCIL. oF crEATER METROPOLITAN WASHINGTON, . <.

11t K STREEY, N. W, WASHINGTOMN, D, C. 26095 REPUBLIC 71150

December 27, 1972

Mrs. Bessie Etheridge
Career Development

George Carver School

45th and Lee Streets, N. E.
Washington, D. C,

Dear Mrs. Etheridge:

It was very nice to meet with you to discuss our nutrition education
workshops. Mrs. Smith and I Yook forward to hearing from you regard-
ing the possible implementation of these workshops into the schools.

Best wishes.

Sincerely,

/1 o ;
L itlf(ft/tf/p«-{. - /{"; 1‘,'[“"/27 : é&" '/")

Jeanne Clarke, R.D.
Executive Director

JC:de

ERIC

Aruitoxt provided by Eic:



“_1xnmrsmu AREA %LHOO DISTRICT
LAREF?EDQCATKW!PRGGRAM

. McKEESPORT AREA SCHOOL: DISTR’ICT
ADMINISTRATIVE OFFICES

.;HA»’I P\‘ENJt AND LOCUST. STREET - MA:KiF!xF(}R" PE’!N‘;\"! VAEIA 15133

HARRY R. F'AULK R S  HENRY F. DURAND
Superin'mndnnl cf Zchools L ‘7 e ' ’ Dizector

RRRL YD

FRCRTR Jénuéfy'3,4l973

N “Bes sey Etheridge
Curver School . ’
Washington, D. C.

Dear_Mrs;.Ethétidge:-' RN : S _”-U: DR N R R

I certainly waﬁt tb,thank”you For plving us your time on chember 20 during
“our visitation.  You and Mrs. Thatcher were very helpful and we ‘learned a. good:

g dedl.’il,fenl your program has alot of nerit-and seems ko be well. thought" outqu_ -

1 hope - that your program- ﬂuccaeﬂq and I feel that the ryne of. format and plén— o
'ning that vou havv put Lnto 1t there isn t any doubt’ thht 1t will‘.g :

_Once agaih,*tnank yqu{veryymnch torfyqur;cime:“

Sincerely,

.>—Heﬂly JoN Durand : e
?Ireuror*~ﬂnreer Eduwaticn>

Hthncui_yv' s

Aruitoxt provided by Eic:



Amarills Public ﬁ::‘imulvﬁ

L ‘ L o ST ROBERT R ASHWORTH, SUPERINTENDENT - .
[REE BRI S el ey KEUNETH R.. SRItNLa v ASS1STany SUPERINTENDERT

ELEMERTARY {ASTRUCTIAN
10 WEST gre Avinuc
COAMARILLG, TEXAS 76101

4 OLLTAM L. HERRY, AGS(STANT D S
l:?.fjr' [-' ()F“: EL.‘.'.MIEl‘N‘IA:"_Y |N¢T'tUClION : S Lo ‘ ‘ : ‘ 'M'rlr'(‘.h 13} 1973

Me: Bessie D. Etheridge, Director
Cdreer Development L&gmp;ary Project
Carver School &= Cn

: wabhlngton, D.,C. ?0039

" Dear Ps, Etnerxdge._ o ‘A  ; ? ”~,N > {:\,‘ffji‘ﬁ“-‘:“j'; f

L Mr.o Fennenh Qk.NHEL and I w1qh to exprtss our grabltude'"

- for your Lonslderatnon in. ochedullng a visit for us: regardlnv
‘-‘your career dPVCIapmeﬂt prograw in one of the elcmentdrv

, schocls 1n Washlngton, 0., L., b} te]enhone March 9, 19?3

o -vde wlll be at Curver School aL approx1matcly'8 30 a mu_

;;on kpxil !Onh,; We would very much' like to visit in on e of -~
~the e*embntdrjischool p11011ﬂp aroer development;;
‘w1ll nuvc_aﬂl unt1l omn to v1s¢i 1n you* 3chuola.

_ Avaln,'we”apyreulaue thu courte&y and 100k {orwawd o
'yo dur vxelh #1ch you._ﬁg“ Pl S .'_.b;_,zzkiffﬁ5

i

Willism flemy




McReesport Area Schoal District

HARRY R FAULIK, Superiintendent Oftice of the Principal
Hightand School
2813 Hignland Ave.
McKeesport, Pa. 15132
672-3692

March 24, 1973

Mrs. Ethridge

Caveer Development Program
Qarver Elementary Scheool
45ch Styreet, N.E.
Washington, D. €. 20002

. Dear Mrs, Ethridge:

Just a few lines to again express wy thanks for your gracious-
ness, I can't thank you enough for giving of your time and self in
escoxting me around. I know a day like that away from your regular
duties means twice as much work the following day. Xf ever I can
repay you, please don't hesitate to contact me.,

Your program and staff were very impressive, Hopefully, we can
adapt some of your ideas and make our program a little better. The
students were delightful, T hope N.B.C. does justlee to your students
and program. The District of Cslumbia is lucky to have such leadership
as .uhlbxbeu by yourself and Mrs. Bacher, Please tell her I said hello.

Thaunks again.

® | e
- fgjﬂ/jbu’v

Ano}nb P. V&ﬂ
Principal

incerely yours,

&

O

ERIC

Aruitoxt provided by Eic:



VieKEESPORT JUNIOR HIGH SCHOOL
Ly Sref L7 AN AL I\\IL.-#U:‘

MeKEESPORT, }“F:'..N NA1HL32

NI RS A 10

G500
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March 30, 1973

g . ¥rs. Bessie I Lhnw‘Ldr?L; Director
’ T g Career De w.elmrr*e.n*' Prograsn:
: ' Washington, D.C. Schools
Carvery Elemcntayv nunooL
: hbth and Lee wtreetu - :
-0 Washiy rt on, n.C. DOO’“ ; o=

We&- Mrs. Ebhe id{fe"

S T vuulf* lﬁ ke ho trlani' ycm 'Lm your h()apltali'hj R

ang. r,hs; privil eg of ohusrving {'h{ Career Lducation Program e
in the Washingbon, D.C.. genools. Ve all were very’ Jmprnssed: -
with the :3r,l ooJ. then f*P,L‘qeu and the: w*ltm‘m tions be N

made by L’rcur. ,;dvcat iom: Progran to the s tuﬂont.;.‘,f‘rhe
‘students and. ey Lohers’ wmm most gracious in Lplllnrr us about
whit they weis "nm- AN t, ve: evu*c n; e of ’not‘w < mmntn,ent
and -mkmwou.cm,. TR S SR

RN T we o u'x”‘be" of any service Lo you; I 1 ='e d-:\ho
“he 'i'taiss: to. c'all R I R K AR S

TH“* k jrm agaiﬁ for your, kind consideration.

/ /qum Enox He ]l
‘Principal.

G
~
aad




McKEESPORT AREA SCHOQGL DISTRICT
CAREER EDUCATION PROGRAM

McKEESPORT AREA SCHOOGL DISTRICT
ADMINISTRATIVE OFFICES

SHAW AVENUE AMND LOCUST STREET - MCKEESPCORT, PENNSYLVANIA 15132

HARRY R. FAULK HENRY F. DURAND

Superintandent of Scheools Rirector

April 3, 1973

Dear Mrs. Datcher:

I would like to thank you for ths pleasant and extremely interesting
visit that we had with you on Friday, March 23, 1973. I was very
impressed with the proegram gctivities that I viewed in the schools we
visited. The progress that I observed while visiting your Career
Development Program made me believe even more firmly that the team
approach is the most effective at the junior high or middle school level.

There was much evidence in the clasmsrooms of career development activities,
and student interest seemed to be quite high, I will remember for a leng
time the expression on the face of the young men who teld us that he
misses the career development program in his 9% grade year. To have
created such an lmpression on the students is indeed an ocutstanding
accomplishment, and you and your teachers deserve much commendation., I
am very yleased to have had the opportunity to visit your program, and I
appreciate the time that you and the other faculty members spent with us.
Please. expresz to the teachers that we appreciate the time that they gave
us and also telil them that we felt the classroom activities were quite
interesting.

As T had mentioned when we left, I will be happy to share with you
materials that we may develop in our program.

Thank you again for your time and help. 7T am sure that the information

I gained will be very helpfull to me as I owlinue work to develop program
activities at McKeegport Junior High School.

Sincerely,

E L , ; > g -
SN P A T R P WAL A

Judith L. Bookhamar
Career Education Coordinator

krg
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April 11, 1973

Mrs. Bessie D. Etheridge, Director
Career Development Exemplary rrOJch
Carver Elementary School

45th & Lee Street, N.E.

Washington,; D.C.

Dear Mrs.. Etheridge: .

I am'happy to inform you that the Career Development Exemplary
-Project has been designated as oufstanding and will be given the Gold
Medallion Award by Dr. Hugh Scott during the spring Lonference of the
‘Department of Federal Programs. The Conference, "Profiles of Outstand- ‘

- ing Projects", will be held at the Sheraton Park Hotel on May 7,8,%, 1973.
It is plamned that a formal presentaLlon wiil be made durlng the baanLL
- on Tuesduy evening, May & at 7:30 p.m. ,

Display booth No 17 is being. wade avallable to you for the three~:
day period. The 8" by 10' space will contain a table eight feel long, -
‘one chair and a back drop. BElectrical® outlpts are located in the space.
We hope that the booth will he manned from 8:30 until 5:00.0on Monday,

 from 8:30 until 7: 00 (just prior to the banquet) on Tuesday, and from
8:30 unt;l 3:00 on Wednpsday It is pOSlele ro gct into. the display
drga bLLween 6 OO p m. nnd 6 00 p.m. on Sund May 6 for ins tallatlon.

. Dissémination opporrunltLLs will be uume1uu4 durlng Lhe conferenue
Cwhich' overlapﬂ theé National Ed/fair '73° at''the Shoreham on' May 8-11.°
;PaLLlczpaan 1n 1d/f31r are’ invited to’ hrowqe at the Pxoflles Lonferencu ~

: and are expectpd apeCLaLJy on Tuesday ' ' IS S

‘ “We thank vou for part;alpathp'Ln ths eff art to brlng attention
_'to thea federally fundpu act;vxtst,{aud wp Look £01wa1d to’ seelng you '
: dUTIHé th LOPfereﬁce,_;»

hﬂre are qUEBuLOHS, anas jdo ot hESltﬂLC to' call Mre. Franue
Watts, Confernngo Chalrman, or Mrs.”&racn DaVl 3ou 73;—1845

A fce qchedv]e anu a Doota map aratenclased tor‘yo r‘1nformétidn._
{ e
%gﬁﬁ" ; ﬁV\~{JA

: : ‘ Harris M. Taylor o -
v . T T  Assistant Superintendent

Gh/dmt

‘Enclosures (2)

Full Tt Provided by ERIC. ek




PURLALC CPCHOGL::: OF THE DISTRICT OF COLUMBIA
DEPAATMENT GF ENGLIGH . '
PRESIDENTIAL &UILDING ‘
A LaarTh STHEET, N. v,
WASHINGTON, 0. €. 20004

april 2b, 1973

Mrs. Bessie D. Etheridge.- v
Caveer Development szmplary Praject

Carver Elementary School
W54k and Leejstvoﬁtu, N. =.
Washington, D. C. o - » :

Dear Mrs. Etheridge:

May T add my cong *aLuJ 2tions to those of the Department

of Pederal Prog 7Y EmS . ,kou and your dedicated staft are to be

cammended for mak115 the system aware of Career Development
in many wpositive ways. : R o
Mueh credit must go to you for the eareful planning
and hard work that you have contributed to the praject. T-
know that any activity as we Ll—organl ed as the Career De—7
velopment Exemplary Project requires long hours of plannln
and working out thouman@suof little problems and details

5Again,,angratuLﬂticnsﬁ

,Sincerélv

: é-‘ﬁw"w G. ‘ﬁw
Blve C. !(e?l " - \
Acting. Sthnrvn 8 1.1151 Dlrec (;OJ“ o
fbepartment ci Tng]lah

ECW/cih

"EMC', S

A ruiToxt Provided by ERIC




BOARD OF ERUCATION OF THE DISTRICT OF COLUMBIA

PRESIDENTIAL BUILDING
415 TWELFTH STREET, N, W.
WASHINGTON, B, . 20002

MARION BARRY, Sf., FREGIDENT
MATTIE G, TAYLOR, VICE PRESIDENY
CHARLTS i CAEBELL
LAMES E. COATES
AAYMOND B, KEMP
HILDA HOWLAND K. MASON
QLORCE €, PRYDE
ALBERT A, ROSENFIELD June }"f, 1973
MARTHA M. SWAIM '
CARDYL R. TIRANA
SVIE WM. WARIINGTON
AERTRUGE L. WILLIAMSON
EALCUTIVE 9ECRETARY

S

Mrs. Bessie D. Etheridae

Director, Lareer Development
Exemplary Froject

Carver School

45 and Lee Streets, N. E.

Washington, D €. 20019

Dear Mrs. Ltheridae:
1t is with extreme pleasure that | acknowledge the receipt
of a Gold Award by the Career Davelopment Exemplary Project.

I was able to muster encugh energy to view the display at
the Sheraton-Park Hotel and found it Indicative of the kind of
work which the Preject has produced.

Please accept my sincere congratulations to you and your staff,
You are certainly deserving of the honor which has been accorded you.

Sincerely Yours, .. -
,(‘ L .

‘
S

- § ,;‘ )
¢ /m/ t{{,,. -
Delores E. Pryde /
epresentative, Ward Seven
D. €. Board of Education

-~

DEP:hm 7 .
a ] / . // J
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